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Introduction to the Standards

Internal auditing is conducted in diverse legal
and cultural environments; for organizations
that vary in purpose, size, complexity, and
structure; and by persons within or outside the
organization. While differences may affect the
practice of internal auditing in each
environment, conformance with The IlIA’s
International Standards for the Professional
Practice of Internal Auditing (Standards) is
essential in meeting the responsibilities of
internal auditors and the internal audit activity.

The purpose of the Standards is to:

1. Guide adherence with the mandatory
elements of the International
Professional Practices Framework.

2. Provide a framework for performing
and promoting a broad range of value-
added internal auditing services.

3. Establish the basis for the evaluation of
internal audit performance.

4. Foster improved organizational
processes and operations.

The Standards are a set of principles-based,
mandatory requirements consisting of:

e Statements of core requirements for
the professional practice of internal
auditing and for evaluating the
effectiveness of performance that are
internationally applicable at
organizational and individual levels.

e Interpretations clarifying terms or
concepts within the Standards.

The Standards, together with the Code of
Ethics, encompass all mandatory elements of
the International Professional Practices
Framework; therefore, conformance with the
Code of Ethics and the Standards
demonstrates conformance with all mandatory
elements of the International Professional
Practices Framework.

The Standards employ terms as defined
specifically in the Glossary. To understand and
apply the Standards correctly, it is necessary
to consider the specific meanings from the
Glossary. Furthermore, the Standards use the
word “must” to specify an unconditional

Bctyn no CmaHdapmie

BHYTpIilWHIN ayguT npoBOAMTLCS B Pi3HUX
NpaBOBMX Ta KyNbTYPHUX cepenoBuLLax; ans
opraHisauin, siki BigpisHATbCA MiXX coboto
METOH0, PO3MIPOM, CKNAgHICTIO Ta CTPYKTYPOIO;
ocobamm sik 3 caMoi opraHisaldlii, Tak i 330BHi.
Ockinbkn Ui po30iKHOCTI MOXYTb BNSIMBATU Ha
NPaKTUKY BHYTPILUHBOrO ayauTy Y KOXXHOMY
cepenoBuLLi, AOTPUMAHHA MixXHapoOHUX
cmaHdapmig rpogheciliHOi npakmuku
8HympiuwHb020 aydumy (dani - CmaHdapmu) €
BaXXITMBUM B YACTUHI BUKOHAHHSA 060B’A3KIB
BHYTPILLHIX aygMTOopiB i PyHKLii BHYTPILLHLOMO
ayouTy.

OcHogHi uini Cma+Hdapmis:

1. CnpusaTtn gOTpMMaHH 060B'I3KOBUX
enemeHTiB OCHOBHUMX NOMNOXEHb MiXKHAPOOHOT
NpodeCinHOT NPaKTUKM.

2. Hagatn ocHoOBHi nonoxeHHa ans
30iMCHEHHS Ta MOLUMPEHHSA BESTIMKOrO CNEKTpy
KOPUCHUX MOCYr BHYTPILHLOIO ayauTy.

3. BcTaHOBUTM OCHOBY A4 OLHKM OiAnNbHOCTI
BHYTPILLHBOrO ayauTy.

4. Cnpuati BOOCKOHANEHHIO opraHisauinHnx
npoueciB Ta onepauinHoi 4isinbHOCTI.

CmaHdapmu — ue Habip 060B'A3KOBMX BUMOT,
LLIO 3aCHOBaHIi Ha npuHUMnax, i
CKragarTbCA 3.

e [lonoxeHb LWoA0 OCHOBHUX BUMOT 0
NPOMECINHOI NPaKTUKN BHYTPILLHBOIO
ayauTy Ta OUiHKW e(PeKTUBHOCTI Ti
34IACHEHHS, WO € NPUAHATHUMMW Ons
BUKOPUCTAHHS B Pi3HUX KpaiHax sk Ha
PiBHI OpraHisauin, Tak i okpemmx ocib.

e TnymayeHb, O PO3'ACHIOTb TEPMIHN
YK KOHUenuji, BUKOPUCTaHI y
CmaHdapmax.

Cmardapmu, pa3om 3 Kogekcom eTuku,
OXONJIIOITb BCi 0BOB'A3KOBI eNleMeHTH
OCHOBHMX NONOXXEHb MKHAPOOHOT
NpodeCinHOT NPaKTUKN. Taknm YMHOM,
BianoBigHicTb Kogekcy eTukn ta
Cmandapmam JEMOHCTPYE AOTPUMAHHS BCiX
060B'sa3koBNX eniemMeHTiB OCHOBHMX MOMNOXEHb
MiXHapoaHoI NpodeCinHOT NPakTUKN.

Y CmaHOapmax BUKOPUCTOBYHOTLCSA TEPMIHN,
BU3HAYeHHs KX HagaeTbcs B [[nocapii. ns
PO3YMiHHSA | KOPEKTHOro 3aCTOCYBaHHS
CmaHdapmis, HeobxifHO BpaxoByBaTH
crneundiyvHi 3Ha4yeHHs, HaBeeHi y nocapii.
Kpim Toro, B CmaHdapmax CnoBo «MOBUHEH»
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requirement and the word “should” where
conformance is expected unless, when
applying professional judgment, circumstances
justify deviation.

The Standards comprise two main categories:
Attribute and Performance Standards.
Attribute Standards address the attributes of
organizations and individuals performing
internal auditing. Performance Standards
describe the nature of internal auditing and
provide quality criteria against which the
performance of these services can be
measured. Attribute and Performance
Standards apply to all internal audit services.

Implementation Standards expand upon the
Attribute and Performance Standards by
providing the requirements applicable to
assurance (.A) or consulting (.C) services.

Assurance services involve the internal
auditor’s objective assessment of evidence to
provide opinions or conclusions regarding an
entity, operation, function, process, system, or
other subject matters. The nature and scope of
an assurance engagement are determined by
the internal auditor. Generally, three parties
are participants in assurance services: (1) the
person or group directly involved with the
entity, operation, function, process, system, or
other subject matter — the process owner, (2)
the person or group making the assessment
— the internal auditor, and (3) the person or
group using the assessment — the user.

Consulting services are advisory in nature and
are generally performed at the specific request
of an engagement client. The nature and
scope of the consulting engagement are
subject to agreement with the engagement
client. Consulting services generally involve
two parties: (1) the person or group offering
the advice — the internal auditor, and (2) the

BUKOPUCTOBYETLCS ANSA NO3HAYEHHSA
©e3yMOBHOI BUMOTU, a «Crig»
BUKOPUCTOBYETLCS Y BUMaZKax, Komnm
BiANOBIAHICTb OYiKyeETbCS, ane npu
3acTocyBaHHi NPOdECIMHOrO CyKEHHS
AONYCKAETbCH BIOXWUIEHHS, LLO
BUMNPaBAOBYETLCA KOHKPETHOK CUTyaLi€elo.

Cmandapmu ekrntodaromb 08i OCHOBHI
kateropii: CtaHgapTn AKICHUX XapaKTepUCTUK
(Attribute Standards) Ta CtaHgapTtm
pisnbHocTi (Performance Standards).
CtaHgapTu AKICHUX XapaKTepuUCTUK OMUCYTb
XapaKTEPUCTUKM OCiO Ta opraHisadin, Wwo
HaJalTb NOCNYrN BHYTPILLHLOrO ayauTy.
CrangapTu GianbHOCTI ONUCYIOTh CYTb
AisiNbHOCTI BHYTPILWHBOro ayauTy Ta HagarTb
KpuTepii AKOCTi, BIAHOCHO SKUX MOXe
OLiHIOBaTUCSA BUKOHAHHSA LMX MOCNYT.
CtangapTu AKICHUX XapakTepucTuK Ta
CrangapTu GianbHOCTI 3aCTOCOBYHOTLCS 0
BCiX MNOCAYr BHYTPILLHBOrO ayanTy.

CraHgapTu NpakTUYHOro 3aCTOCYyBaHHSA
AonosHTL CTaHAapTu SKICHNX
xapaktepucTuk Ta CTaHgapTh 4isnbHOCTI Ta
BM3Ha4alTb BMMOrM, LLIO 3aCTOCOBYOTLCA A0
ayauTopcbkux (A) abo (K) koHcynbTauinHmx
nocnyr.

AyauTopcbki nocnyrm nepeabavaroTb
00’eKTVBHE OLiHIOBAHHS BHYTPILLHIM
ayauTopoMm gokasis anst opmMyBaHHSA
BMCHOBKIB CTOCOBHO YCTaHOBM, onepauinHoi
AisnbHOCTI, PyHKLUii, npouecy, cuctemmn abo
iHWKnX 00’ekTiB NepeBipkn. XapakTtep Ta obcar
ayauTOPCLKOro 3aBAaHHS BU3HAYaETLCA
BHYTPILLHIM ayguTOpoM. AK npaBuso,
yYyacHUKaMun ayauTopCbKUxX nocnyr
BMCTYNaloTb TpU CTOPOHMK, a came: (1) ocoba
abo rpyna oci6, wo € 6esnocepeqHbO
3any4yeHnmun 4O yCTaHOBW, onepauifHol
AisAnNbHOCTI, PyHKUii, npouecy, cuctemn abo
iHWoro o6’ekTa nepeBipkM — BIaCHWK npoLecy,
(2) ocoba um rpyna ocib, siKi 34INCHIOTb
OL|iHKY — BHYTpILWLHIiN ayauTop, (3) ocoba un
rpyna ocib, siki BAKOPUCTOBYIOTb pe3ynbTaTu
OLiHKN — KOpUCTYyBau.

KoHcynbTauiHi nocnyrn — gopaagyi 3a cBoiM
XapakTepoM i 3a3Bu4an BUKOHYOTLCS Y
BiAMNOBIAb Ha OKpeMMI 3annT 3aMOBHUKA
3aBaaHHs. Xapakrtep Ta obcar
KOHCYmMbTaLUiNHOIo 3aB4aHHs BM3HAYaloTbCA 3a
JOMOBJIEHICTIO 3 3aMOBHNKOM 3aBAaHHS.
KoHcynbTauiHi nocnyru, sk npasuno,
BKMOYAOTh ABi CTOPOHM, a caMme: (1) ocoby
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person or group seeking and receiving the
advice — the engagement client. When
performing consulting services the internal
auditor should maintain objectivity and not
assume management responsibility.

The Standards apply to individual internal
auditors and the internal audit activity. All
internal auditors are accountable for
conforming with the Standards related to
individual objectivity, proficiency, due
professional care, and the Standards relevant
to the performance of their job responsibilities.
Chief audit executives are additionally
accountable for the internal audit activity’s
overall conformance with the Standards.

If internal auditors or the internal audit activity
is prohibited by law or regulation from
conformance with certain parts of the
Standards, conformance with all other parts of
the Standards and appropriate disclosures are
needed.

If the Standards are used in conjunction with
requirements issued by other authoritative
bodies, internal audit communications may
also cite the use of other requirements, as
appropriate. In such a case, if the internal
audit activity indicates conformance with the
Standards and inconsistencies exist between
the Standards and other requirements, internal
auditors and the internal audit activity must
conform with the Standards and may conform
with the other requirements if such
requirements are more restrictive.

The review and development of the Standards
is an ongoing process. The International
Internal Audit Standards Board engages in
extensive consultation and discussion before
issuing the Standards. This includes worldwide
solicitation for public comment through the
exposure draft process. All exposure drafts are
posted on The |IA’s website as well as being
distributed to all lIA institutes.

abo rpyny ocib, o HagatTb KOHCYNbTaLito —
BHYTPILLHBbOro ayguTopa, Ta (2) ocoby abo
rpyny ocid, wo notTpebyTb Ta OTPUMYHOTb
KOHCYnbTaLito — 3aMOBHMKa 3aBaaHHs. Mpu
HaZaHHI KOHCYNbTaUiMHNX NOCIyr
BHYTPILUHBEOMY ayanTopy cnig 4OTPUMYyBaTUCh
00’eKTMBHOCTI Ta He NpuMaTn Ha cebe
ynpasriHCbKi 060B’A3KMN.

CmaHdapmu 3aCTOCOBYHOTLCS 0O KOXHOIO
BHYTPILWHLOro ayaurtopa 1a QyHKUji
BHYTPILWHBbOrO ayauTy. Bei BHYTpILWHI
ayauTopu HeCyTb BiANOBIAANbLHICTL 3a
BianoBigHicte Cma+Hdapmam, NoB’a3aHUM 3
iHOMBIgyanbHOK 06’ EKTUBHICTIO, MPOdECINHOK
KOMMETEHTHICTIO, HaneXxHo peTenbHICTIO, Ta
Cmardapmam, WO CTOCYOTbCA BUKOHAHHS X
nocaaoBux 060B’A3kiB. KepiBHUK
BHYTPILUHbOrO ayauTy A04aTKOBO Hece
Bi4NOBIAANbHICTb 3a 3aranbHy BiANOBIAHICTb
dYHKUiT BHYTpPiWHbLOro ayauty CmaHdapmanm.

AKWo npaBoBi Ta perynsaTueHi BUMOn
3a00pPOHSAOTL BHYTPILLHIM ayauTopam Ym
OYHKUiT BHYTPILLHBOrO ayanty goTpumMyBaTucA
okpeMux nonoxeHb Cmaxdapmig, HeobXigHO
AOTPUMYBATUCh BCiX iHLLMX MNOMNOXEHb
CmaHdapmig Ta BignoBiAHNM YMHOM
po3KpuBaTK iHhopMaLito Woao Lboro.

Axkwo CmaHdapmu BUKOPUCTOBYIOTBECS PasoMm
3 BUMOramu, BUAAHUMU iHLUUMMN
YNOBHOBaXXEHUMW OpraHamu, BHYTPILLHI
ayauTopu, 3a HeobXigHOCTI, MOXYTb
nocmnaTmcsa B CBOI 3BiTax Ha BUKOPUCTaHHS
iHLUIWMX BUMOT. Y TakoMy BUMaaKy, KO
GOYHKLUIA BHYTPILUHBOrO ayanTy 3a3Havae
BignoBigHicTb CmaHdapmam Ta iCHYI0Tb
po36ixkHOCTI Mixk CmaHOapmamu Ta iHLWMMN
BUMOramu, BHYTPILLHI ayanTtopu Ta OyHKLUisA
BHYTPILUHBOrO ayauTy NOBUHHI AOTPUMYBATUCH
Cmardapmig i MOXyTb AOTPUMYBATUCH iHLLMX
BMMOT, SKLLO Taki BUMOru € BinbLu CyBOPUMM.

Cmardapmu noCTiNHO NepernagarTbes Ta
BAOCKOHanoTbes. Nepen BuaaHHAM
Cmandapmis Paga 3 nutaHb MixkHapogHux
CrtaHaapTis BHYTPIWHBLOrO ayauTy NpoBOANUTb
aKkTMBHe 0B6roBOpPEHHS Ta KOHCYNbTaUil.
Mpoektn CmaHdapmie nipoaroTbCH
MiXXHapoZ4HOMY CycCniflbHOMY po3rnagy Ta
0BroBOpPEHHI0. YCi NPOEKTN PO3MILLYIOTECS Ha
Beb6-canTi MiKHapoaHOro IHCTUTYTY BHYTPILLIHIX
ayauTopiB, a TaKOX PO3CUNalTbLCS B YCi
HauioHanbHi IHCTUTYTWN BHYTPILUHBOIO ayauTy.
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Suggestions and comments regarding the
Standards can be sent to:

The Institute of Internal Auditors
Standards and Guidance

247 Maitland Avenue

Altamonte Springs, FL 32701-4201, USA

E-mail: guidance@theiia.org
Web: www.globaliia.org

lNpono3uuii Ta KOMeHTapi CTOCOBHO
Cmaxdapmis MOXHa HanpaBnATN Ha agpecy:

The Institute of Internal Auditors
Standards and Guidance

247 Maitland Avenue

Altamonte Springs, FL32701-4201, USA

E-mail: guidance@theiia.org
Web: http://www.theiia.org
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ATTRIBUTESTANDARDS

1000 - Purpose, and
Responsibility

The purpose, authority, and responsibility of
the internal audit activity must be formally
defined in an internal audit charter, consistent
with the Mission of Internal Audit and the
mandatory elements of the International
Professional Practices Framework (the Core
Principles for the Professional Practice of
Internal Auditing, the Code of Ethics, the
Standards, and the Definition of Internal
Auditing). The chief audit executive must
periodically review the internal audit charter
and present it to senior management and the
board for approval.

Authority,

Interpretation:

The internal audit charter is a formal document
that defines the internal audit activity's
purpose, authority, and responsibility. The
internal audit charter establishes the internal
audit activity's position within the organization,
including the nature of the chief audit
executive’s functional reporting relationship
with the board; authorizes access to records,
personnel, and physical properties relevant to
the performance of engagements; and defines
the scope of internal audit activities. Final
approval of the internal audit charter resides
with the board.

1000.A1 - The nature of assurance
services provided to the organization
must be defined in the internal audit
charter. If assurances are to be provided
to parties outside the organization, the
nature of these assurances must also be
defined in the internal audit charter.

1000.C1 — The nature of consulting services
must be defined in the internal audit charter.

1010 — Recognizing Mandatory Guidance in
the Internal Audit Charter

The mandatory nature of the Core Principles
for the Professional Practice of Internal
Auditing, the Code of Ethics, the Standards,
and the Definition of Internal Auditing must be
recognized in the internal audit charter. The
chief audit executive should discuss the

CTAHOAPTU AKICHUX XAPAKTEPUCTUK

1000 - Lini, noBHOBaXxeHHs1 Ta 000B'A3KU
Llini, noBHOBaXxeHHs1 Ta 000B'A3KM pyHKLUT
BHYTPILUHBOrO ayguTy NOBUHHI ByTn odilinHO
BM3HAYeHi B CTaTYTi BHYTPILUHBLOro ayanTy 1a
Bignosigaty Micii BHYTpilLHLOro ayauTy Ta
060B’a3koBUM enemeHTam OCHOBHUX
nonoXxeHb MXXHaApPOOHOT NPOdECINHOT
npakTukn (OCHOBHUM MpuHUMMNAM
NPoMECINHOI NPaKTUKN BHYTPILLHBOrO ayauTy,
Kogekcy etukn, CmaHdapmam i BUsHauyeHHo
BHYTPILWHLOro ayauTy). KepiBHUK
BHYTPILIHBLOrO ayanTy NOBMHEH NepiognyHO
nepernagaTu ctaTyT BHYTPILWHBbOro ayguTy Ta
HaJaBaTu NOro BULLLOMY BUKOHABYOMY
KepiBHULUTBY Ta paji Ha 3aTBepKEHHS.

Tnyma4veHHs:

Cmamym eHympilwHb020 ayoumy - ue
ogpiuitiHuti OOKyMeHm, WO 8u3Hayae uiri,
r108HOBaXXeHHsI ma 0608 ’93KuU hyHKUIT
8HympiwHb020 ayoumy. Cmamym
8HYMPIWHBLO20 ayOumy 8CMaHOBI0E POJib
QyYHKUIT HYymMpPIiWHB020 ayOumy 8 opaaHi3auii,
BKIIHOHaroYU xapakmep byHKUiOHanbHoI
nié3gimHocmi KepigHUKa 8HymMpiWHb020
aydumy padi; caHkuioHye docmyr 8o
OOoKyMeHmauyji, nepcoHany ma maliHa,
HeobxiOHo20 05151 BUKOHAHHS 3a80aHb; ma
gu3Hayvae obcse disiribHOCMi 8HYMPIUWHbO20
ayoumy. [Mpago ocmamo4YHo20
3ameepOXXeHHsI cmamymy 6HympillHb020
aydumy Hanexume paoi.

1000.A1 — XapakTep ayauTopChKnx
nocnyr, LWo HagalTbCa opraHisaui,
NOBUHEH ByTW BM3HAYEHUI B CTaTYTI
BHYTPILUHLOro ayauTy. Y pasi HagaHHA
ayaAUTOPCbKMX MOCNYr CTOPOHaM nosa
MeXaMn opraHisauil, xapakTtep Takmx
MOCNYr TaKOX NOBMHEH ByTN BU3HAYEHUN Y
CTaTyTi BHYTPILUHBLOro ayauTy.

1000.K1 — Xapaktep KOHCyrnbTauinHNX
nocnyr NoBMHeH 6yTn BU3HAYEHUI B
CTaTyTi BHYTPILUHBLOrO ayauTy.

1010 — BusHaHHA 060B’A3KOBUX
KepiBHULUTB Yy CTaTyTi BHYTPilWHLOro
ayauTty

O60B’a3koBun xapakrep OCHOBHMUX NPUHLMNIB
NpodeCiHOI NPaKTUKW BHYTPILLHLOTO ayanTy,
Kogekcy etukn, Cma+Hdapmise Ta BusHayeHHs
BHYTPILLUHLOrO ayanTy NOBUHEH BU3Ha4YaTUCH
CTaTyTOM BHYTPILLIHLOro ayanty. KepiBHUKY
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Mission of Internal Audit and the mandatory
elements of the International Professional
Practices Framework with senior management
and the board.

1100 - Independence and Objectivity

The internal audit activity must be
independent, and internal auditors must be
objective in performing their work.

Interpretation:

Independence is the freedom from conditions
that threaten the ability of the internal audit
activity to carry out internal audit
responsibilities in an unbiased manner. To
achieve the degree of independence
necessary to effectively carry out the
responsibilities of the internal audit activity, the
chief audit executive has direct and
unrestricted access to senior management
and the board. This can be achieved through a
dual-reporting  relationship.  Threats to
independence must be managed at the
individual auditor, engagement, functional, and
organizational levels.

Objectivity is an unbiased mental attitude that
allows internal auditors to  perform
engagements in such a manner that they
believe in their work product and that no
guality compromises are made. Objectivity
requires that internal auditors do not
subordinate their judgment on audit matters to

others. Threats to objectivity must be
managed at the individual auditor,
engagement, functional, and organizational
levels.

1110 — Organizational Independence

The chief audit executive must report to a level
within the organization that allows the internal
audit activity to fulfill its responsibilities. The
chief audit executive must confirm to the
board, at least annually, the organizational
independence of the internal audit activity.

Interpretation:

Organizational independence is effectively
achieved when the chief audit executive
reports functionally to the board. Examples of

BHYTPILLHLOro ayauTy cnig obroeoproBaTu
Micito BHYTPILLHLOIO ayauTy Ta 060B’A3KOBI
eneMeHTn OCHOBHMX NOSIOXEHb MiXKHapOOHOI
NPodECINHOT NPaKTUKN 3 BULLIUM BUKOHABYMM
KepiBHMLTBOM Ta pagoto.

1100 — He3anexHicTb i 06'€KTUBHICTb
®yHKUIS BHYTPILWHBOrO ayauTy NoBUHHA ByTun
He3aneXHo, a BHYTPILUHI ayauMTOpu NOBUHHI
6yT 06'€EKTUBHUMM MPU BUKOHAHHI CBOIX
060B’A3KiB.

TnymayeHHs:

HeszanexHicmpb — ye ceoboda 8i0 obcmasuH,
WO 3a2poxyrome 30amHocmi QOyHKUT
8HYyMpPIUWHBL020 aydumy HeyrnepeodXeHo
B8UKOHysamu ceoi 060e’a3ku. s docsseHeHHs
pieHs1 He3anexHocmi, He0bxiOH020 0risi
egheKkmuBHO20 8UKOHaHHS (yHKUIEr
8HYyMpPIWHBLO20 aydumy ceoix 0608 ’a3Kis,
KepiesHUK 8HYmMpilwHb0O20 ayoumy Mae rnpsmy
ma HeobMeXeHy MOXXIugicmb 386ePHEHHST A0
8UW020 BUKOHaBY020 KepieHUUMea ma paou.
Lle moxxe 6ymu docsiaHymo 3a 00roMo20H
rodeitiHoi nid3simHocmi. 3agpo3u
He3ariexxHocmi rno8uUHHi KOHMporsoeamucs Ha
pieHi okpemozo aydumopa, 3ag0aHHS ma Ha
yHKUiOHarbHOMy ma opaaHizauitiHomy
PIBHSIX.

O6’ekmusHicmb — Ue HeyriepedxeHa
MeHmarbHa no3uuisi, wo 0o3807s1si€
8HymMpiWHiM aydumopam 8UKOHysamu
3ae0aHHs1, 0eMOHCMPYOHU 8ME8HEHICMb Y
pesynbmamax ceoei pobomu i He doryckar4u
JKOOHUX KOMrpomicie uod0 SSKocmi.
O6’ekmusgHicmb sumaeae, wob npogecilHi
CYOXXeHHS 8HympilHix aydumopig 3 numaHb
aydumy He nidnops0Ko8y8anuch CyOKeHHAM
iHWuUx ocib. 3a2po3u 0b6’ekmugHOCMI MOBUHHI
KOHMPOJ1H08amuUcs Ha pieHi 0OKpemMozo
aydumopa, 3ae0aHHsS ma Ha
yHKUIOHansHOMYy U op2aHi3auiiHOMYy pigHSsIX.

1110 — OpraHi3zauifiHa He3anexHicTb
KepiBHWK BHYTPILLHLOrO ayaAnTy NOBUHEH
3BiTyBaTV TakoOMy PiBHIO KEPIBHNLTBA B
opraHisauii, aKuin Jae MOXIMBICTb PYHKLIT
BHYTPILLWHLOro ayauTy BUKOHYBaTW CBOI
060B’53kN. KepiBHWK BHYTPILLHBOIO ayauTy
NOBMHEH MPUHAaNMHI LOPIYHO HagasaTu pagi
NiATBEPAXXEHHS LLOAO OpraHisauifiHoi
He3anexHOoCTi PYHKUIT BHYTPILLHBOro ayauTy.

TnymayeHHs:

EgpekmueHuli criocib 0ocsieHeHHS
opeaHi3auitiHoi He3anexHocmi rnoriseae 8
opeaHizauii pyHKUioOHanbHOI nid3gimHocmi
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functional reporting to the board involve the
board:

e Approving the internal audit charter.

e Approving the risk based internal audit
plan.

e Approving the internal audit budget and
resource plan.

e Receiving communications from the
chief audit executive on the internal
audit activity’s performance relative to
its plan and other matters.

e Approving decisions regarding the
appointment and removal of the chief
audit executive.

e Approving the remuneration of the
chief audit executive.

¢ Making appropriate inquiries of
management and the chief audit
executive to determine whether there
are inappropriate scope or resource
limitations.

1110.A1 — The internal audit activity must
be free from interference in determining
the scope of internal auditing, performing
work, and communicating results. The
chief audit executive must disclose such
interference to the board and discuss the
implications.

1111 - Direct Interaction with the Board
The chief audit executive must communicate
and interact directly with the board.

1112 — Chief Audit Executive Roles Beyond
Internal Auditing

Where the chief audit executive has or is
expected to have roles and/or responsibilities
that fall outside of internal auditing, safeguards
must be in place to limit impairments to
independence or objectivity.

Interpretation:
The chief audit executive may be asked to
take on additional roles and responsibilities

KepigHUKa 8HympiwHb020 ayoumy padi.
lpuknadu yHKYioHansLHOI nié3eimHocmi
paoi:

o 3ameepdxeHHs1 padoto cmamymy
8HymMpIuWHbO20 aydumy;

o  3ameepdxeHHs1 padoro pU3UK-
OopieHMo8aHo20 PiHHO20
aydumopcbKo20 rnnaHy;

o  3ameepdxeHHs niiaHy8aHHs pecypcis
ma 6r0dxemy eHympiuHb020 ayoumy;

o OmpumaHHs pador 38imyeaHsb 8i0
KepigHUKa 8HymMpilWHL020 ayoumy
C€MOoC0oB8HO BisirIbHOCMIi BHYMPIUWHB020
aydumy, nog’sa3aHoi 3 niaHom, ma 3
iHWUX numadb;

o  3ameepdxeHHs1 padoro pilieHb
CMOCOBHO MPU3HAaYEeHHSI ma yCyHEeHHs
3 nocadu KepieHUKa 8HymMpillHbO20
ayoumy,

o 3ameepdxeHHs1 3apobimHoi nnamu
KepigHUKa 8HymMpilWHb020 ayoumy; ma

o HanpaeneHHsi padoto 8idrnosidHuUX
3anumie sUKOHag84YoMYy KepieHuUUmey
ma KepigHUKY 8HympilHb020 ayoumy
01151 BUSIBIIEHHST HEMPUUHSIMHUX
obmesxxeHb y 0b6cs3i pobim ma
pecypcax.

1110.A1 — OyHKUiS BHYTPILWHLOIO ayanty
NOBUHHA ByTN HE3anNexHo Big BTPyYaHHS
iHLLIMX OCib y npouec BU3Ha4YeHHs obcary
DiSNbHOCTI BHYTPILHBOMO ayauTy, BUKOHAHHS
po6oTU Ta 3BiTYyBaHHA pesynbTaTiB. KepiBHUK
BHYTPILLUHBOrO ayauTy NOBUHEH 4OBOAUTH
iHdbopMaLito Npo Take BTpyYaHHS padi i
obroBoproBaTy MOro Hacnigku.

1111 - MNMpama B3aemoaia 3 pagoro
KepiBHMK BHYTPILLHLOrO ayauTy NOBUHEH
3BiTyBaTK Ta B3aemopniatm 6esnocepeqHso 3
pagoto.

1112 — ®yHKLUii KepiBHUKA BHYTPILLHLOIO
ayauTy, siKi He CTOCYHTbCA AiANbLHOCTI
BHYTPilWWHbOro ayauTy

Y pasi, SKWO KepiBHUK BHYTPILWHLOrO ayauty
mMae abo ovikyeTbes, Wo byae matu yHKUiT i /
abo o0060B'A3kM, §Ki BUXOOATb 3a paMKu
AiSANbHOCTI BHYTPIWHBLOrO ayauTy, HeobXigHo
BXWUTWU 3axuCHi 3axogun, LWob obmexntu
HeraTVMBHWA BMMAMB Ha He3anexHictb abo
006’EKTUBHICTb.

TnymayeHHs:
KepisHuky eHympiwHb020 aydumy mMoxe 6ymu
3arporioHoeaHo 83mu Ha cebe 0odamkosi
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outside of internal auditing, such as
responsibility  for compliance or  risk
management activities. These roles and
responsibilities may impair, or appear to
impair, the organizational independence of the
internal audit activity or the individual
objectivity of the internal auditor. Safeguards
are those oversight activities, often undertaken
by the board, to address these potential
impairments, and may include such activities
as periodically evaluating reporting lines and
responsibilities and developing alternative
processes to obtain assurance related to the
areas of additional responsibility.

1120 - Individual Objectivity

Internal auditors must have an impartial,
unbiased attitude and avoid any conflict of
interest.

Interpretation:

Conflict of interest is a situation in which an
internal auditor, who is in a position of trust,
has a competing professional or personal
interest. Such competing interests can make it
difficult to fulfill his or her duties impartially. A
conflict of interest exists even if no unethical or
improper act results. A conflict of interest can
create an appearance of impropriety that can
undermine confidence in the internal auditor,
the internal audit activity, and the profession. A
conflict of interest could impair an individual's
ability to perform his or her duties and
responsibilities objectively.

1130 — Impairment to
Objectivity

If independence or objectivity is impaired in
fact or appearance, the details of the
impairment must be disclosed to appropriate
parties. The nature of the disclosure will
depend upon the impairment.

Independence or

Interpretation:

Impairment to organizational independence
and individual objectivity may include, but is
not limited to, personal conflict of interest,
scope limitations, restrictions on access to

QyHKUIT i 0608'A3KU, SIKi 8UX00Mb 3a paMKu
OisinibHOCMIi 8HYMPIWHL020 aydumy, 30Kpema,
eidnosidanbHicmb  3a  KomrnaeHc  abo
OisinibHicmb 3 yripaeniHHAa pusukamu. Lli
yHKUIT i 00608'A3KU MOXYymb o0bMexXysamu
abo cknaGamu BpaKeHHs, WO OOMEXyomb
opeaHizauitiHy  HesanexHicmb  QisfibHOCMI
8HympiWwHb020 aydumy abo iHOugiOyarnbHy
ob'ekmugHicmb  8HympiIUWHL020 aydumopa.
3axucHi 3axo0u — ye maki Haasis1008i 3axoou,
fKi 4acmo 3acmocosyrombcsi  padoto  0rns
YCYHEHHSI UUX [OMEHUilUHUX OOMEXeHb |
MOXymb eKrtodamu maki Oii, sk rnpoeedeHHs
rnepioduYHOI ouiHKU nid3simHocmi i 0608's3Kie
ma po3pobKy anbmepHamueHUX [pouyecis,
wob  ompumamu 8resHeHicmb wjodo
obnacmel dodamkoeoi gidriogidaribHocmi.

1120 - lngmMBiayanbHa 06'€KTUBHICTb
BHyTpilWHI ayanTopy NOBUHHI Matu
cnpaBeanuBe HeynepemkeHe CTaBNeHHs Ta
YHUKaTK Oyab-IKkOro KOHMNIKTy iHTEpECIB.

Tnyma4yeHHs:

Koxdbnikm iHmepecie — ue cumyauisi, 8 sKil
npogpecitiHuti ma ocobucmuti iHmepecu
8HymMpIWHBL020 aydumopa, wo obilimae
gidrosidarnbHy rnocady, 8xo0sime y
npomupiqysi Mixk coboro. Taki KOHKYpYyHoui
iHmepecu MoXymb ycknadHumu
HeyrnepeoxeHe 8UKOHaHHS1 ayOumopoM C80ixX
oboe’saskie. KoHghrikm iHmepecis icHye,
Haeimb SIKWO 8iH He npu3godums 00
HeemuyHux abo HeHarnexHux 0itl. KoHgbsikm
iHmepecie Moxe cmeopumu 8paxeHHs1
BUKOHAaHHS HeHaexHux Oill, Wo MoxXe
nidipeamu ernesHeHicMb y criputiHAMmMI
8HYyMpIWHb020 aydumopa, byHKUT
8HYmMpIWHBL020 aydumy ma npogecii 8
uiriomy. KoHebriikm iHmepecie moxe
obmexumu 30amHicmb 0cobu 8UKOHy8amu
ce0i 3a80aHHs1 ma 0608 ’513Ku 06°€KmMuBHO.

1130 — O6MexxeHHA He3aneXHOoCTi Ta
006'eKTUBHOCTI

AKWwo He3anexHicTb abo 00'eKTUBHICTb €
obmexeHMMu abo MOXYTb CNPUAMATUCH SK
Taki, getani Nnpo 0OMeXXeHHS NOBUHHI ByTK
pO3KpUTi BignoBigHNUM ctopoHam. CyTb
po3KpUTTS Byae 3anexaTu Big xapakrepy
obMeXeHHs.

TnymayeHHs:

ObmexxeHHs opaaHi3ayitiHOI He3anexxHocmi
ma iHOugidyaribHOI 06’ekmusHOCMi MOXe
8K/to4Yamu, asne He 0bMexyemnCs:
ocobucmum KOHGIKMoM iHmepecis,
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records, personnel, and properties, and
resource limitations, such as funding.

The determination of appropriate parties to
which the details of an impairment to
independence or objectivity must be disclosed
is dependent upon the expectations of the
internal audit activity’s and the chief audit
executive’s responsibilities to senior
management and the board as described in
the internal audit charter, as well as the nature
of the impairment.

1130.A1 - Internal auditors must refrain
from assessing specific operations for
which they were previously responsible.
Obijectivity is presumed to be impaired if
an internal auditor provides assurance
services for an activity for which the
internal auditor had responsibility within
the previous year.

1130.A2 — Assurance engagements for
functions over which the chief audit
executive has responsibility must be
overseen by a party outside the internal
audit activity.

1130.A3 — The internal audit activity may
provide assurance services where it had
previously performed consulting
services, provided the nature of the
consulting did not impair objectivity and
provided individual objectivity is
managed when assigning resources to
the engagement.

1130.C1 - Internal auditors may provide
consulting services relating to operations

for  which  they had previous
responsibilities.
1130.C2 - If internal auditors have

potential impairments to independence
or objectivity relating to proposed
consulting services, disclosure must be
made to the engagement client prior to
accepting the engagement.

1200 — Proficiency and Due Professional
Care

Engagements must be performed with
proficiency and due professional care.

obmexeHHAM obcszy nepesipku, 0bMexXeHHSIM
docmyry 0o OoKymeHmauyji, mepcoHariy,
MaliHa ma 0bMeXeHHSIM pecypcie, makux K
iHaHCcy8aHHs.

BusHauyeHHs1 8i0rnogidHuUX CmopiH, SKUM
rOBUHHI po3Kkpusamucs demarii 06MEXXeHHS
He3zanexHocmi abo 06’ekmusHocmi,
3anexums 8i0 0608’s3Kie neped suLUM
BUKOHaBYUM KepigHUUmMeomM ma padoro, sKi
OYiKyrombCs 8i0 QyHKUII 8HymMpilWwHL020
aydumy ma KepieHUKa 8HympiwHb020 ayoumy
32i0HO cmamymy 8HympiuwHb020 aydumy, a
makox 8i0 xapakmepy makoao 0OMEXEHHS.

1130.A1 — BHyTpilWHi ayanTopu NOBUHHI
yTPUMyBaTMKCA Big NPOBELEHHS OLiHKM
onepauinHoi AisnbHOCTI, 3a SIKy BOHU
paHilwe 6ynu BigNoBiganbHUMMN.
OO0O’eKTUBHICTb BBaXXaeTbCs OOMEKEHOI0,
SKLLO BHYTPILLUHIA ayanTop nepesipsie Ty
AiSNbHICTb, 3a SKY BiH BiANOBIgaB NpoOTArom
nornepeaHbOro PokKy.

1130.A2 — AyauTopcCbKi 3aBOaHHSA LWoA0
000B’A3KiB, 3a SKi KEPIBHUK BHYTPILUHBOrO
ayaouTy Hece BianoBiganbHICTb, MOBUHHI
BUKOHYBaTKCA Mig Harns4om 30BHILIHBOI NO
BiJHOLLEHHIO 00 GOYHKLIT BHYTPILLHBOrO
ayauTy CTOPOHMW.

1130.A3 — O®yHKUiA BHYTPILUHBOrO ayguTy
MOX€e HagaBaTuU ayaAuTOPCbKi MOcnyru
wono Tux obracTten, e BOHaA paHiwe
HagaBana KOHCymnbTauilHi nocnyrn 3a
YMOBM, L0 XapakTep KOHCYIbTYBaHHA HE
obmexyBaB 00’EKTUBHICTb Ta y BMNAOKy,
KOnMM nNpu BU3HA4YeHHi pecypciB  ans
BUKOHAHHS 3aBAaHHSA KOHTPOIOETHCA
iHOMBigyanbHa 00’ €KTUBHICTb.

1130.K1 — BHyYTpIiLWHI ayauTtopn MOXyTb
HagaBaTWu KOHCynbTaUinHi nocnyru woao
onepavuinHol OianbHOCTI, 32 5Ky BOHU
paHiwe 6ynu BignosigansHUMN.

1130.K2 — Akwio BHYTpILWHIM ayguMTopam
NOTEHLIMHO 3arpoXxxye 0OMeKeHHs
He3anexHocTi abo 06’eKTUBHOCTI Npwu
BMKOHAaHHi 3anponoHOBaHMX
KOHCYnbTaLiHMX nocnyr, Taka iHpopmauis
NOBUHHA ByTN pO3KpUTa 3aMOBHUKY
3aBAaHHs 40 NOro NpUNHATTA.

1200 - MNpodecinHa KOMNETEHTHICTb Ta
HaneXHa peTenbHICTb

3aBaaHHA NOBMHHI BUKOHYBaTUCS i3
3aCTOCYBaHHAM NPOdECiHOT KOMMETEHTHOCTI
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1210 - Proficiency

Internal auditors must possess the knowledge,
skills, and other competencies needed to
perform their individual responsibilities. The
internal audit activity collectively must possess
or obtain the knowledge, skills, and other
competencies needed to perform its
responsibilities.

Interpretation:

Proficiency is a collective term that refers to
the knowledge, skills, and other competencies
required of internal auditors to effectively carry
out their professional responsibilities. It
encompasses  consideration of  current
activities, trends, and emerging issues, to
enable relevant advice and recommendations.
Internal  auditors are encouraged to
demonstrate their proficiency by obtaining
appropriate professional certifications and
qualifications, such as the Certified Internal
Auditor designation and other designations
offered by The Institute of Internal Auditors
and other appropriate professional
organizations.

1210.A1 — The chief audit executive must
obtain competent advice and assistance
if the internal auditors lack the
knowledge, skills, or other competencies
needed to perform all or part of the
engagement.

1210.A2 - Internal auditors must have
sufficient knowledge to evaluate the risk
of fraud and the manner in which it is
managed by the organization, but are not
expected to have the expertise of a
person whose primary responsibility is
detecting and investigating fraud.

1210.A3 - Internal auditors must have
sufficient knowledge of key information
technology risks and controls and
available technology-based audit
techniques to perform their assigned
work. However, not all internal auditors
are expected to have the expertise of an

Ta 3 HaJ1IEXHOKO peTeJ'IbHiCTI'O.

1210 — MpodpecinHa KOMNETEHTHICTb
BHyTpiLWHi ayanTOpy NOBWHHI BOSOAITH
3HAHHAMMW, HaBUYKaMK Ta iHLLUMUN
KoMneTeHUigsMn, HeobXigHMMKU ANt BUKOHAHHS
NOKMageHnx Ha HMx 060B'A3KiB. PyHKLiS
BHYTPILUHBOrO ayauTy B LiNOMY NOBUMHHA
Bonopaitn abo HabyTn 3HaHHS, HaBU4YkK abo
iHLWi BMiHHS1, HEOOXiHI ANst BUKOHAHHSA CBOIX
0boB’a3KiB.

TnymayeHHs:

lpopeciliHa komnemeHmHicmb — ye 36ipHuli
mepMiH, wo 8idHocumbCcsi 00 3HaHb, HABUYOK
ma iHWUX 8MiHb, 5IKi sUMa2arombcsi 8i0
8HYMPIWHIiX ayoumopig Orsi echeKmusHo20
BUKOHaHHS ¢80ix rpoghecitiHux oboeg’a3kie. 10
UUM MepMIiHOM maKoX po3yMiembcsi
8UBYEHHS MOMOYHOI disiribHOCMI, meHOeHUil i
rnpobem, Wo 8UHUKatOMb, 3 MEMOo HalaHHS
8i0roBIOHUX KOHCYynbmauit ma pekomeHdauid.
BrympiwHim ayOumopam Haroneanugo
pekomeHOyembcsi 0eMOHCMpPy8amu C80t0
rpogheciliHy KOMIEeMeHMHICMb WIISIXOM
ompumMaHHs rpogecitiHoi cepmudbikauii ma
8i0r1osiOHUX Kearighikayiti, makux siK
CepmucdbikogaHuli eHympiwHiti aydumop ma
iHWUX Keasighikauit, wjo nporoHye IHcmumym
BHymMpIWHix aydumopie ma iHwi rnpogpecitiHi
opaaHi3aui.

1210.A1 — KepiBHWK BHYTPILLHLOrO ayauTy
NOBMHEH 3BEPHYTUCA 3a KOMNETEHTHUMMN
KOHCymnbTauigMuM Ta 4OMNOMOro y BUNaaky,
AKLWO BHYTPILLHI ayanTOpKn HEe MarTb
AO0CTaTHIX 3HaHb, HABMYOK YU iHLLMX BMiHb,
HeobXigHUX ANs BUKOHAHHSA 3aBOaHHA B
uinomy abo Moro YacTuHu.

1210.A2 — BHyTpilWHi ayanTopun NOBUHHI
MaTW JOCTaTHI 3HaHHA Ans Toro, Wwob
OUiHUTK PU3KK LLIAxXpancTea Ta cnocib
ynpaBniHHA TakMM PU3NKOM B opraHisau,,
ane He nepenbavaeTbCs, WO BHYTPILLHIN
ayaunTop NOBMHEH BOMOAITU TaKo X
KomneTeHLuieto, Lo 1 ocoba, OCHOBHUM
000B’A3KOM SIKOI € BUSIBIIEHHA Ta
poscnifyBaHHSA (hakTiB LWaxpancTea.

1210.A3 — BHyTpiLLHi ayanTOpn NOBUHHI
MaTu OOCTaTHi 3HaHHSA NPO KMHYO0Bi PU3MKK
Ta KOHTposi iHopMaLinHUX TexHomnorin, a
TaKoX NMPO AOCTYMHI TEXHOMOTiYHI MeToau
ayaouTy Ans BUKOHaHHSA CcBOET poboTu.
OpHak, He OYiKyeTbCS, L0 BCi BHYTPILUHI
ayauTopu NOBUHHI MaTy KOMMNETEHTHICTb
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internal auditor whose primary
responsibility is information technology
auditing.

1210.C1 - The chief audit executive must
decline the consulting engagement or
obtain competent advice and assistance
if the internal auditors lack the
knowledge, skills, or other competencies
needed to perform all or part of the
engagement.

1220 — Due Professional Care

Internal auditors must apply the care and skill
expected of a reasonably prudent and
competent internal auditor. Due professional
care does not imply infallibility.

1220.A1 - Internal auditors must exercise
due professional care by considering the:

e Extent of work needed to achieve
the engagement’s objectives.

e Relative complexity, materiality, or
significance of matters to which
assurance procedures are applied.

e Adequacy and effectiveness of
governance, risk management, and
control processes.

e Probability of significant
fraud, or noncompliance.

e Cost of assurance in relation to
potential benefits.

errors,

1220.A2 - In exercising due professional
care internal auditors must consider the
use of technology-based audit and other
data analysis techniques.

1220.A3 — Internal auditors must be alert
to the significant risks that might affect
objectives, operations, or resources.
However, assurance procedures alone,
even when performed with due
professional care, do not guarantee that
all significant risks will be identified.

1220.C1 - Internal auditors must exercise
due professional care during a consulting
engagement by considering the:

BHYTPILLUHBOrO ayamMTopa, rofloBHUM
000B’A3KOM SIKOro € ayauT iHbopMaLinHMX
TEXHOMOrIN.

1210.K1 — KepiBHMK BHYTPILLIHLOro ayauTy
MOBUHEH BiAMOBUTUCH Bif, 3aBOAHHA 3
HadaHHSA KOHCYNbTauUinHMX nocnyr abo
OTpMMaTN KOMMNETEHTHY KOHCYMbTaLito Ta
[OMoMory, AKLLO BHYTPILWHIM ayantopam
OGpakye 3HaHb, HABMYOK abo iHLINX BMiHb,
HeoOXiAHUX AN BUKOHAHHA 3aBAaHHSA B
uinomy abo Moro YacTuHu.

1220 — HanexHa npodeciiiHa peTenbHICTb
BHyTpiLWHI ayanTopyu NOBMHHI NPOSBAATH
peTenbHICTb Ta 3aCTOCOBYBATU BMiHHS, LLO
OMIKYIOTbCS Bif pO3CYASIMBOrO Ta
KOMMNETEHTHOro BHYTPILLUHBOro ayanTopa.
HanexHa npodoecinHa peTenbHICTb He
O3Havae, Lo ayauTop He Mae nNpaea Ha
MOMWIIKY.

1220.A1 — BHyTpiWHi ayanTop NoBUHEH

NPOSABAATU HanexHy npogecinHy

peTenbHICTb 3 Ornsay Ha:

e  O6car poboTn HeobXxigHUM oNsA
[JOCSArHEHHS Linen 3aBaaHHS;

e BigHocHy cknagHicTb, cyTTeEBICTb ab0o
3HaYyLWiCTb NUTaHb, 4O AKMX
3aCTOCOBYHTbHCA ayANUTOPCHKI
npouenypu;

e  AJekBaTHICTb Ta ePeKTUBHICTb
NpoLeciB KOPNOPaTUBHOIO yYNpaBiHHA,
yrnpaBniHHA pU3MKamMmn Ta KOHTPOSO;

. I7IMOBipHiCTb 3HAYHMX NOMUIOK,
Laxpanctea abo HeBiANOBIAHOCTI; Ta

e BurpaTtu Ha ayauTopChbKi nocnyrm
BIQHOCHO MOXITMBUX BUIOA.

1220.A2 - Ak nposiB HAaNEeXHOoTI
NpoeCcinHOI peTenbHOCTi, BHYTPILLHI
ayauTopu NOBUHHI PO3rnsagaTtv MOXIUBICTb
BUKOPUCTAHHA TEXHOMNOMYHUX MEeTOAiB
ayaouTy Ta iHWKnX MeToAiB aHanisy gaHux.

1220.A3 — BHyTpiLWHI ayanTOp NOBMHEH
6yT 0COBNMBO YBaXXHWUM LLOAO 3HAYHUX
PU3KKIiB, AKi MOXYTb BNIMHYTU Ha Uini,
onepauinHy aisnbHicTb abo pecypcu.
OpHak, cami ayantopcbki npoueaypw,
HaBIiTb BMKOHAHI 3 HaneXxHo NpodecinHOo
PeTENbHICTIO, HE rapaHTYITb BUABMEHHSA
BCiX 3HA4YHMX PU3UKIB.

1220.K1 — BHyTpiWHi ayanTopu NoBUHHI
NPOSBAATU HanNeXHy NpPoecinHy
peTenbHICTb Mig Yac BUKOHAHHSA
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e Needs and expectations of clients,
including the nature, timing, and

communication of engagement
results.

¢ Relative complexity and extent of
work needed to achieve the

engagement’s objectives.
e Cost of the consulting engagement
in relation to potential benefits.

1230 - Continuing Professional
Development
Internal auditors must enhance their

knowledge, skills, and other competencies
through continuing professional development.

1300 — Quality Assurance and Improvement
Program

The chief audit executive must develop and
maintain a quality assurance and improvement
program that covers all aspects of the internal
audit activity.

Interpretation:

A quality assurance and improvement program
is designed to enable an evaluation of the
internal audit activity’s conformance with
Standards and an evaluation of whether
internal auditors apply the Code of Ethics. The
program also assesses the efficiency and
effectiveness of the internal audit activity and
identifies opportunities for improvement. The
chief audit executive should encourage board
oversight in the quality assurance and
improvement program.

1310 - Requirements of the Quality
Assurance and Improvement Program

The quality assurance and improvement
program must include both internal and
external assessments.

1311 - Internal Assessments
Internal assessments must include:

¢ Ongoing monitoring of the performance
of the internal audit activity.

e Periodic self-assessments or
assessments by other persons within
the organization with sufficient
knowledge of internal audit practices.

KOHCynbTaUinHUX 3aBOaHb, 3BepTaym

yBary Ha:

e [loTpebu Ta o4vikyBaHHA 3aMOBHWUKIB,
BKNIOYaKUKM XxapakTep, BU3HAYEHHS
TEPMIiHIiB NPOBEAEHHS Ta 3BITYyBaHHS
pesynbTaTiB 3aBAaHHS;

e BigHoCHy cknagHicTb Ta obcsr pobiT,
HeoOXiAHUX ANSA JOCArHEHHS Linen
3aBAaHHs; Ta

e BwuTtpatn Ha koHCynbTauiiHe 3aBOaHHS
BiIHOCHO MOXNUBUX BUroA.

1230 — MocTinHMN npocpecinHMn PO3BUTOK
BHyTpiLWHi ayanTOpy NOBUHHI
yOOCKOHamnBaTh CBOI 3HaHHS, HABUYKKM Ta
iHLWi BMIHHA LLNSAXOM NOCTIMHOro
NPogECINHOro PO3BUTKY.

1300 — Mporpama 3abe3neyeHHs Ta
NiaBULLEHHS AKOCTI

KepiBHWK BHYTPILLHLOrO ayaAnTy NOBUHEH
po3pobuTK Ta NiATpMMYyBaTK Nporpamy
3abe3nevyeHHs Ta NigBULLLEEHHS AKOCTI, Lo
OXOMnJtoBaTMME BCi aCNeKTU OisinbHOCTI
BHYTPILLHbOrO ayauTy.

TnymayeHHs:

lNpoepama 3abesrnedyeHHs1 ma nid8UUEHHS
AKocmi po3pobrissembCcsi 3 MEMOK OUIHKU
QyYHKUIT BHYyMpPIiWHb020 ayOumy Ha rnpedmem
gidriosidHocmi Cma+Hdapmam, a makox 3
mMemoto 30iliCHeHHST OUIHKU, YU
dompumyrombcsi BHympiwHi ayoumopu
Kodekcy emuku. Npoepama makox
nepedbayace OUiHKY rpodykmueHocmi ma
eghekmusHocmi hyHKUIT 8HYymMpilLIHE020
ayoumy ma susHa4dae Moxxnueocmi ii
rnokpaw,eHHs. KepigHuKky eHympiwHb020
aydumy cnid 3aoxodysamu pady
30ilicHro8amu Haansid 3a npoepamMoro
3abe3rneyeHHsI ma nidsuUWEeHHs sIKocm.

1310 — Bumoru go nporpammu 3abesneveHHs
Ta NiagBULLEHHSA AKOCTI

Mporpama 3abe3sneveHHs Ta NigBULLEHHS
AKOCTi NOBMHHA BKITHOYATU SK BHYTPILLHI, TaK i
30BHILLIHI OL|iHKN.

1311 — BHyTpilLHi OUiHKK
BHYTPpILLHI OUiHKWM NOBWUHHI BKMNOYATMU:
e  MOCTIMHWUIA MOHITOPUHI OiANbHOCTI
dYHKLUiT BHYTPILLHLOrO ayauTy.
e epioanyHi CaMOOLiHKM abo OLHKN,
LLIO BUKOHYIOTLCS iHLLMMU
cniBpobiTHMKaMu opraHisaduii, sKi
BOMOAi0Tb AOCTATHIMW 3HAHHAMMN
NPaKTUKW BHYTPILUHBLOTO ayauTy.
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Interpretation:

Ongoing monitoring is an integral part of the
day-to-day supervision, review, and
measurement of the internal audit activity.
Ongoing monitoring is incorporated into the
routine policies and practices used to manage
the internal audit activity and uses processes,
tools, and information considered necessary to
evaluate conformance with the Code of Ethics
and the Standards.

Periodic assessments are conducted to
evaluate conformance with the Code of Ethics,
and the Standards.

Sufficient knowledge of internal audit practices
requires at least an understanding of all
elements of the International Professional
Practices Framework.

1312 — External Assessments

External assessments must be conducted at
least once every five years by a qualified,
independent assessor or assessment team
from outside the organization. The chief audit
executive must discuss with the board:

e The form and frequency of external
assessment.

e The qualifications and independence of
the external assessor or assessment
team, including any potential conflict of
interest.

Interpretation:

External assessments may be accomplished
through a full external assessment, or a self-
assessment  with  independent external
validation. The external assessor must
conclude as to conformance with the Code of
Ethics and the Standards; the external
assessment may also include operational or
strategic comments.

A qualified assessor or assessment team
demonstrates competence in two areas: the
professional practice of internal auditing and
the external assessment process.
Competence can be demonstrated through a
mixture of experience and theoretical learning.
Experience gained in organizations of similar
size, complexity, sector or industry, and
technical issues is more valuable than less
relevant experience. In the case of an
assessment team, not all members of the
team need to have all the competencies; it is

TnymayeHHs:

lNocmilHul MOHIMOpPUH2 € HEBIO EMHOIO
4acmUuHOK MOBCSAKOEHHO20 Haarsdy,
rnepesipku ma oUiHKU byHKUii 6HympiuiHb020
aydumy. NocmidHul MoHImopuHe exodume 30
peaynapHUx noaimuk ma rnpakmuk yrnpaesniHHs
yHKUiEO 8HYMPIWWHLO20 aydumy ma
nepedbayae 3acmocyeaHHs rpouecis,
iHCMpymMeHmie ma iHgbopmauii, wo
8sakarombCsi HeObXIOHUMU Orisi OUIHKU
sidrnosioHocmi KoOekcy emuku ma
Cmandapmam.

lNepioOuyHi ouiHKU rMpoe8odsimbcs O
BU3Ha4YeHHs 8i0rnosiOHocmi Kodekcy emuku
ma CmaHOapmanm.

LlocmamHi 3HaHHS rpakmuKu 8HymMpiuHb020
aydumy nepedbayvaroms WoHaliMeHwe
PO3yMiHHS1 8cix ennemeHmie OCHOBHUX
ro510)KeHb MiXXKHapPOAHOI npoghecitiHor
rpakmuku.

1312 — 30BHillHi OLiHKU

30BHILLHI OLHKM MOBWUHHI NpoBOANTUCA
LLOHaMeHLe OAMH pa3 Ha N'aTb POKIB
KBanidikoBaHUM He3aneXxHnm ekcneptomMm abo
rpynoto ekcnepTi., sKi He € cniBpobiTHMKaMn
opraHisauii. KepiBHUK BHYTpPILLHLOrO ayanTy
NoBMHEH 0OroBOpPUTY 3 Pagolo:

e (popmy Ta NnepioanYHICTb 30BHILLHIX
OLLiHOK.

e KBanigikauito i He3anexHicTb
30BHILLIHLOrO ekcnepTta abo rpynu
eKkcnepTiB, y TOMy yucni 6yab-sKkuin
NOTEHLIMHMI KOHAIIKT iHTEpECIB.

TnymMmaveHHs:

308HiWHI OUiHKU MOXymb 6ymu rposedeHi
WIISIXOM MOBHOI 308HILLIHBOT OUIHKU abo
CaMOOUIHKU 3 He3alleXKHOK 308HIULIHbOIO
pamucpikayiero. 308HiWHIU ekcriepm Mo8UHeH
3pobumu 8UCHOBOK w000 8idrnogidHocmi
Kodekcy emuku ma CmaHdapmam; 308HIiWHS
OUiHKa MOXe maKOoX eKrrodamu onepauiltiHi
abo cmpameaidyHi KomeHmapi.
KeanigpikosaHuli ekcriepm 3 oujiHku abo epyna
makux ekcriepmie deMOHCMpPyomb
KoMriemeHmHicmb y 080X chepax:
rpogecitHil npakmuyi 6HympiwHb020
ayoumy ma rpogeOeHHI 308HIWHBOI OYiHKU.
KomnemeHmHicme Moxe nposiensmucs y
rnoedHaHHi doceidy 3 meopemuyHUMU
3HaHHsAMU. [Joceid, Habymuli 8 opeaHi3auisix,
nodibHuUX 3a pO3MipOoM, cKriadHicmio,
CEKMOPOM YU 2aly33t0, @ maKkox wodoo
MEXHIYHUX NMuUmMaHp, € UiHHIWUM 3a MeHW
penesaHMHuUl 00cei0. SKUW0 308HIWHIO OUiHKY
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the team as a whole that is qualified. The chief
audit executive uses professional judgment
when assessing whether an assessor or
assessment team demonstrates sufficient
competence to be qualified.

An independent assessor or assessment team
means not having either an actual or a
perceived conflict of interest and not being a
part of, or wunder the control of, the
organization to which the internal audit activity
belongs. The chief audit executive should
encourage board oversight in the external
assessment to reduce perceived or potential
conflicts of interest.

1320 — Reporting on the Quality Assurance
and Improvement Program

The chief audit executive must communicate
the results of the quality assurance and
improvement program to senior management
and the board. Disclosure should include:

e The scope and frequency of both the
internal and external assessments.

e The qualifications and independence of
the assessor(s) or assessment team,
including potential conflicts of interest.

e Conclusions of assessors.

e Corrective action plans.

Interpretation:

The form, content, and frequency of
communicating the results of the quality
assurance and improvement program is
established through discussions with senior
management and the board and considers the
responsibilities of the internal audit activity and
chief audit executive as contained in the
internal audit charter. To demonstrate
conformance with the Code of Ethics and the
Standards, the results of external and periodic
internal assessments are communicated upon
completion of such assessments and the
results of ongoing monitoring are
communicated at least annually. The results
include the assessor’s or assessment team’s
evaluation with respect to the degree of

rnpo8odumb 2pyra ekcriepmie 3 oyiHKU, mooi
He 8Ci YrieHu 2pyrnu rno8uHHi Mamu &ci
riepepaxosaHi KomrnemeHujii, momy wo npu
OUiHUi 8i0rno8iOHocmMi suMozam
po3sansdaembcs epyna 8 uinomy. Npu ouiHuj
sidrnosiOHocMi ekcriepmy 3 ouiHku abo epynu
makux ekcriepmie aumozaam G0 KoMmremeHuii,
KepigHUK 8HymMpilWHbo20 ayoumy
sukopucmosye npoghbeciliHe CyOXKEHHS.
HeszanexHicmeb ekcriepmy 3 ouiHku abo epynu
makux ekcriepmie nepedbayae gidcymHicms
gakmu4Ho20 abo makoezo, Wo cripuliMmaemscsi
K Hasi8HUL, KOHQIIKMY iHmMepecis, a makox
giocymHicmp HarexHocmi abo
nidKoOHMposIbHoCMI mil opaaHisauii, 00 sIKoi
Hanexums byHKUIS BHYmMpIiuwHb020 aydumy.
KepigHuky eHympiwHb020 aydumy c1id
3aoxo4vysamu pady 30ilicHroeamu Haass0 3a
308HIUWHBOI OUIHKOI Orisi SMEHUWEHHS
rnomeHUuitiHUXx KoHenikmie iHmepecie abo mux,
wo cripulimarombcsi makum YUHOM.

1320 — 3BiTHiCTb 3a Nnporpamoto
3abe3neyeHHs Ta NiABULLEHHA AKOCTI

KepiBHMK BHYTPIWHLOrO ayauTy MOBWUHEH
3BiTYBaTH pe3ynbTaTtu nporpamm
3abe3neyeHHst Ta NigBULLEHHSA SIKOCTI BULLLOMY
BUKOHaBYOMY KepiBHULTBY Ta pagi.
I[HbopMauisa, Wo  [OBOAUTLCS,  MOBWHHA
BKITOYATU:

e O6cAr i YacToTy BHYTPILLHIX i
30BHiLLHiX OL|iHOK.

o Kanidikau,ito i He3anexHicTb
ekcnepta(is) abo rpynu Takux
eKkcnepTiB, B TOMY YnCHi Woao
NOTEHUINHMX KOHQIIKTIB iHTEpECIB.

e BucHOBKM ekcnepTiB.
lMnaHu 3axoAiB WOA0 YCYHEHHSA
HedoniKiB.

TnymayeHHs:

®opma, 3micm ma repioduyHicmb 38imyeaHHs
pe3ynbmamie npoepamu 3abe3neyeHHss ma
nidsuUWEHHST SKOCMi 8CMaHOB/1H0EMbCS
winsixom 062080PEHHS 3 BULWLUM 8UKOHa8YUM
KepisHUymeom i padoro ma epaxosye
0608’a3Ku QyHKUii 6HympiwHb020 ayoumy ma
KepigHUKa 8HympiWwHb0o20 ayoumy, sKi
8U3Ha4YeHi cmamymom 6HympiuwHb020
ayoumy. 3 memoto rniomeepdxeHHs
gidnosioHocmi Kodekcy emuku ma
Cmandapmam, pe3yribmamu 308HIWHIX ma
nepioduYHUX 8HYMPILUHIX OUIHOK 38iIMyHOMmMbCs
nicns 3a8epUWeHHs makux OUiHOK, a
pes3yrnbmamu rnocmitiHo2o MOHIMopUHay - He
MeHwe 08HOo20 pasy Ha pik. Pesynbmamu
8K/0O4armMb OUIHKY ekcriepma abo 2pynu
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conformance.

1321 - Use of “Conforms with the
International Standards for the
Professional Practice of Internal Auditing”
Indicating that the internal audit activity
conforms with the International Standards for
the Professional Practice of Internal Auditing is
appropriate only if supported by the results of
the quality assurance and improvement
program.

Interpretation:

The internal audit activity conforms with the
Code of Ethics and the Standards when it
achieves the outcomes described therein. The
results of the quality assurance and
improvement program include the results of
both internal and external assessments. All
internal audit activities will have the results of
internal assessments. Internal audit activities
in existence for at least five years will also
have the results of external assessments.

1322 — Disclosure of Nonconformance
When nonconformance with the Code of
Ethics or the Standards impacts the overall
scope or operation of the internal audit activity,
the chief audit executive must disclose the
nonconformance and the impact to senior
management and the board.

eKcrepmie cmoco8HO CMyneHs
giornosioHocmi.

1321 — BukopucrtaHHs ¢pasun «BignoBinae
MixxHapogHum ctaHgapTam npocpecinHol
NPaKTUKU BHYTPILLHLOro ayauTy»
TBepoKeHHs Npo Te, Lo YHKLUINA
BHYTPILLUHLOroO ayAuTy Bianosifae
MixxnapodHum cma+Hdapmam rpogbecitiHoi
npakmuku eHympilUHbL020 ayoumy, MoXxe
3aCTOCOBYBATUCH TiMbKK, AKLLO Lie
nigTBEepAXYETbCA pesyrnbTaTamu nporpamm
3abe3neyvyeHHs Ta NigBULLLEHHSA SKOCTI.

TnymayeHHs:

LisnbHicmb 8HympiuwHb020 aydumy
eidnosidae Kodekcy emuku ma CtaHaapTam,
Kosu eoHa docsizae pesyrnbmamis,
BuUKnadeHux y uux OOKyMeHmax .
Pesynbmamu npozpamu 3abesrneyeHHs ma
nidsuUWEHHST SIKOCMI 8KII0Yaromb
pe3yrbmamu K 6HympiuIHboIl, mak i
308HIWHBOI OUIHKU. Ycs disinbHicmb
8HYyMpPIWHBL020 aydumy nidnseae 8HympillHit
ouiHui. AisnbHicmb 8HympiwHbL020 aydumy
makox nidnsizae 308HilWHIL OUiHUi
WwoHaliMeHwe pas Ha n’ssme POoKie.

1322 — Po3kpuTTa iH(hopmauii npo
HeBiANoBigHICTbL

Akwo HesignosigHicTb Kogekcy eTnkun abo
Cmardapmam BNNNBAE Ha 3aranbHumn obcar
abo fisnbHICTb PYHKLIT BHYTPILLHBOrO ayauTy,
KEpPIiBHWK BHYTPILLHBOrO ayanTy NOBUHEH
PO3KpUTK iHpOpMaLLito MPO HEBIONOBIAHICTL Ta
1T BNAUB BULLOMY BMKOHABYOMY KEPIBHULTBY
Ta paai.
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PERFORMANCESTANDARDS

2000 — Managing the Internal Audit Activity
The chief audit executive must effectively
manage the internal audit activity to ensure it
adds value to the organization.

Interpretation:

The internal audit activity is effectively
managed when;
e It achieves the purpose and

responsibility included in the internal
audit charter.
e It conforms with the Standards.
e lts individual members conform with
the Code of Ethics and the Standards.
e |t considers trends and emerging
issues that could impact the
organization.
The internal audit activity adds value to the
organization and its stakeholders when it
considers strategies, objectives, and risks;
strives to offer ways to enhance governance,
risk management and control processes; and
objectively provides relevant assurance.

2010 - Planning

The chief audit executive must establish a risk-
based plan to determine the priorities of the
internal audit activity, consistent with the
organization’s goals.

Interpretation:

To develop the risk-based plan, the chief audit
executive consults with senior management
and the board and obtains an understanding of
the organization’s strategies, key business
objectives, associated risks, and risk
management processes. The chief audit
executive must review and adjust the plan, as
necessary, in response to changes in the
organization’s business, risks, operations,
programs, systems, and controls.

CTAHOAPTU OQIANBHOCTI

2000 - YnpaBniHHA yHKUiE
BHYTpPIilWHbOro ayauTy

KepiBHUK BHYTPILIHBOrO ayanTy NOBUHEH
edeKTUBHO ynpaBnaTun OyHKLIE
BHYTPILLHBOrO ayauTy AN Toro, wob BoHa
Aogaearna BapToCTi opraHisauii.

TnymayeHHs:
YripaeriHHsa pyHKUiE 8HYmMpIiWHb020 ayoumy
€ eqheKmMuUBHUM, KOJIU:

o  QyHKuis 0ocsieae uinel ma 0608 ’s3Kie,
8U3Ha4yeHUx y cmamymi
B8HymMpIWHb020 aydumy.

o ®yHKUis siOnosidae CmaHOapmam.

o Ocobu, wo exodssms 00 hyHKUIT
8HYMPIWHBLO20 ayoumy,
dompumyrombcsi KoOekcy emuku ma
CtaHpapris.

o DyHKYis 8paxosye meHOeHUii ma
rnpobriemu, Wo 8UHUKaOMb i MOXymb
Mamu erisiue Ha opeaHizauito.

@yHKUisE 6HYmMPIiUWHBb020 aydumy dodae
sapmocmi opeaHizauii ma ii 3auikaeneHum
ocobawm, Kosiu 80Ha 8paxosye cmpameaii, uini
ma pu3uKu; Hamaz2aemabCsi 3arnporoHysamu
WinsiXu noKpauw,eHHs rnpouyecie
KopriopamueHo20 yrpaesiHHA, yrpaesliHHS
pu3uKkamu ma KOHmMPpOsie; a MakKox
06’ekmusHo Halae periesaHMHI ayoumopChKi
rnocnyau.

2010 — NnaHyBaHHA

KepiBHWK BHYTPILLHLOrO ayaAnTy NOBUHEH
pO3p0oBUTU PU3NK-OPIEHTOBAHUI NNaH Ans
BU3HAYEHHSA NpiopuTETIB OYHKLT
BHYTPILUHBOrO ayauTy, sKi BiANOBIgaKTb Linsam
opraHisaui.

TnymMmayeHHs:

Lns moeo, wob pospobumu pu3suK-
opieHmosaHul rnnaH, KepieHUK 8HymMpIiuHbL020
aydumy padumbcs 3 8UUWUM BUKOHa8YUM
KepisHuymeom ma padoro, a makox ompumye
PO3yMiHHST cmpameail opaaHi3auii, KIro4oeux
6i3Hec-uinet, nog’s3aHux 3 HUMU PU3uUKie ma
rpoyecie yrnpasriHHa pusukamu.

B pa3si HeobxiOHOCMI, Kepi8HUK
8HYMPIWHBbO20 ayOumy NO8UHEH
nepeanissdamu ma Kopuaysamu rrnaH
8i0ro8iOHO 00 3MiH KOMePUitHOI QisribHOCMI,
pu3ukie, onepaujd, npozpam, cucmem ma
KOHmMponig opaaHizaujr.

Mepeknag: BIO «IHCTUTYT BHYTPILWHIX ayaAMTOpiB YKpaiHM»

Pepakuiqa: ciyeHb 2017 poky

CTtopiHka 17 3 40




2010.A1 — The internal audit activity’s plan
of engagements must be based on a
documented risk assessment,
undertaken at least annually. The input
of senior management and the board
must be considered in this process.

2010.A2 — The chief audit executive must
identify and consider the expectations of
senior management, the board, and
other stakeholders for internal audit
opinions and other conclusions.

2010.C1 - The chief audit executive

should consider accepting proposed
consulting engagements based on the
engagement’s potential to improve
management of risks, add value, and
improve the organization’s operations.
Accepted engagements must be
included in the plan.

2020 — Communication and Approval

The chief audit executive must communicate
the internal audit activity’s plans and resource
requirements, including significant interim
changes, to senior management and the board
for review and approval. The chief audit
executive must also communicate the impact
of resource limitations.

2030 — Resource Management

The chief audit executive must ensure that
internal audit resources are appropriate,
sufficient, and effectively deployed to achieve
the approved plan.

Interpretation:

Appropriate refers to the mix of knowledge,
skills, and other competencies needed to
perform the plan. Sufficient refers to the
guantity of resources needed to accomplish
the plan. Resources are effectively deployed
when they are used in a way that optimizes
the achievement of the approved plan.

2010.A1 — lNnaH 3aBoaHb QyHKUi
BHYTPILLHBOroO ayauTy NoBMHEH 6adyBaTmcs
Ha JOKYMeHTanbHO 0oOpMNeEHin OLUiHLi
PU3KKIB, LLIO NPOBOAUTLCA LLOHANMEHLIEe
pa3 Ha pik. B gaHoMy npoueci NOBUHHI
po3rnsgatucs nobakaHHs BULLOMO
BMKOHaBYOro KepiBHMLTBa Ta paaw.

2010.A2 — KepiBHUK BHYTPILUHLOIO ayauTy
NOBMHEH 3’ACOBYBaTWN Ta BpaxoByBaTu
OYiKyBaHHS BULLLOIO BMKOHABYOro
KepiBHMLUTBA, paan Ta iHWKX 3auikaBneHmx
ocib BigHOCHO OLiHOK i BUCHOBKIB
BHYTPILUHBOrO ayguTy.

2010.K1 — KepiBHUKY BHYTPILLHBLOrO ayguTy
cnig posrnsaaaTtv NPUAHATTS
KOHCYSbTaUiNHOro 3aBAaHHs, BUXO4S4M 3
TOro, HaCKiNbKM Take 3aBOaHHA MOXe
NoKpaLLMTK ynpaBniHHA pusnkamn, oaatu
BapPTOCTI Ta MNOKPALLUNTUN SiASNbHICTb
opranisauii. MpnnHATI 3aBAaHHA NOBUHHI
BKMOYATUCA A0 NNaHy.

2020 — HapaHHsA iHdopmadii Ta
3aTBepaAXeHHS

KepiBHWK BHYTPILLHLOrO ayaAnTy NOBUHEH
HafgaBaTu Ha po3rnsaj Ta 3aTBepOKEeHHS
BMLLOMY BUKOHaB4YOMY KEPIBHULTBY Ta pagi
nnaHy QYHKLUil BHYTPILWIHLOro ayauTy Ta
noTpebun y pecypcax, BKIoYaum iHgpopmallito
Npo CyTTEBi NPOMIKHI 3MiHW. KepiBHUK
BHYTPILLUHLOro ayauTy NOBMHEH TaKOX
NOBIAOMNATY MPO BNMB OBMeEXeHb Y
pecypcax.

2030 — YnpaBniHHA pecypcamMmu

KepiBHUK BHYTPILLHBOrO ayanTy NOBMHEH
3abe3nevynTy BiANoOBIOHICTb, AOCTATHICTb Ta
edeKkTUBHE BUKOPUCTaHHS pecypcis
BHYTPILWHBOrO ayauTy AN BUKOHAHHSA
3aTBEPAXXEHOrO NnaHy.

TnymMmayeHHs:

TepmiH «8idrnosiOHicmb» 8idHOCUMbCS 00
Habopy 3HaHb, HaBUYOK ma IHWUX
KoMnemeHuyit, HeobxiOHUX Orisi BUKOHAHHS
nnaHy. TepmiH «docmamHicmb» CmMocyembCs
06’emy pecypcig, HeobxiOHUX Oris1 BUKOHaHHS
nnaHy. Pecypcu sukopucmosytomscsi
egeKmueHo, Kosnu crocib ix sukopucmaHHs
onmumisye 0oCsi2HeHHs uinet
3ameepOXXeHOo20 rnaHy.
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2040 — Policies and Procedures

The chief audit executive must establish
policies and procedures to guide the internal
audit activity.

Interpretation:

The form and content of policies and
procedures are dependent upon the size and
structure of the internal audit activity and the
complexity of its work.

2050 — Coordination and Reliance

The chief audit executive should share
information, coordinate activities, and consider
relying upon the work of other internal and
external assurance and consulting service
providers to ensure proper coverage and
minimize duplication of efforts.

Interpretation:

In coordinating activities, the chief audit
executive may rely on the work of other
assurance and consulting service providers. A
consistent process for the basis of reliance
should be established, and the chief audit
executive should consider the competency,
objectivity, and due professional care of the
assurance and consulting service providers.
The chief audit executive should also have a
clear understanding of the scope, objectives,
and results of the work performed by other
providers of assurance and consulting
services. Where reliance is placed on the work
of others, the chief audit executive is still
accountable and responsible for ensuring
adequate support for conclusions and opinions
reached by the internal audit activity.

2060 — Reporting to Senior Management
and the Board

The chief audit executive must report
periodically to senior management and the
board on the internal audit activity’s purpose,
authority, responsibility, and performance
relative to its plan and on its conformance with
the Code of Ethics and the Standards.
Reporting must also include significant risk
and control issues, including fraud risks,

2040 - NoniTuka n npoueaypun

KepiBHWK BHYTPILLHLOrO ayaAnTy NOBUHEH
BCTaHOBNIOBATM MONITUKM Ta npoueaypu ans
ynpasniHHA OYHKLUIED BHYTPILUHLOMO ayauTy.

TnymayeHHs:

®opma i 3micm nonimuku ma ripoyeodyp
3anexamsb 8i0 po3mipy ma cmpykmypu
YHKUIT 6HYMPIiWHB020 ayoumy, a makox gio
cknadHocmi ii 3ae0aHsb.

2050 — KoopauHauis gisnbHOCTI Ta
NOKnagaHHsA Ha po6oTy

[nga BU3Ha4YeHHs HanexHoro obcary Ta
MiHiMi3aLii noaBiNHOT poboTN KEPIBHUKY
BHYTPILLHLOro ayanTy cnig 3abesneynty obmiH
iHopMaLieto, KOOpANHYBaTU AiSNbHICTL Ta
po3rnsaaT MOXIMBICTb MNOKMagaHHA Ha
PO6OTY iHLLIMX BHYTPILLUHIX Ta 30BHILLUHIX CTOPIH,
LLIO HaJalTb ayaUTOPCHKI Ta KOHCYNbTalinHi
nocnyru.

Tnyma4yeHHs:

Koopdunryrouu OisiribHiCMb, KepigHUK
8HYMPIWHBLO20 ayoumy MOxXe roknadamucs
Ha pobomy IHWUX CMOpPIH, WO Hadarmb
aydumopcbki ma KOHCyrnbmauilHi rocryeau.
Cnid nobydysamu nocnidosHul rpouec sK
OcHogy O0nsi rnoknalaHHs Ha pe3ynbmamu
pobomu, a KepigHUKY 8HympiwHb020 aydumy
cnid gpaxogysamu KoMremeHmHicme,
06’ekmusHicmb ma HalrexHy pemesbHICmb
CmMopiH, wo Hadaomb ayOumopcbKi ma
KOHCyibmaujidHi rnocriyau. KepigHuky
8HYMPIWHBL020 ayoumy crii0 makox mamu
yimke  pos3ymiHHa  obcseie, uineld ma
pesynbmamie pobomu, poeedeHoi iHWuUMU
CmMopoHamMmu, wWo Hadaromb aydumopcbki ma

KOHCynbmaujitHi  nocriyau. Y  eunadky
rnoknadaHHsa Ha pobomy [HWUX CMOpPIH
KepigHUK 8HYMPIWHBO20 ayoumy
3anuuwaemscs sidrosidanbHUM 3a

3abesrieyeHHs1 8i0ro8IOHO20 0brpPyHMy8aHHS
BUCHOBKI8 ma OUIHOK, docsieHymux ¢hyHKUiEr
8HYMPIWHBLO20 ayoumy.

2060 — 3BiTyBaHHA BULLOMY BUKOHaBYOMY
KepiBHMLUTBY Ta paagi

KepiBHWK BHYTPILLHLOrO ayaAnTy NOBUHEH
nepiognyHo 3BiTyBaTU BULLIOMY BUKOHaBYOMY
KepiBHULUTBY Ta paji Woao uinen,
NMOBHOBaXeHb Ta 000B'A3KIB PyHKLUIT
BHYTPILUHBOrO ayauTy, BUKOHAHHS
ayauTopCbKOro nnaxy, a Takox BignoBiAHOCTI
Kogekcy etukn Ta CmaHdapmam. 3BiTHICTb
NOBMHHA TaKOX MICTUTU iHpopmaLito Npo
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governance issues, and other matters that
require the attention of senior management
and/or the board.

Interpretation:
The frequency and content of reporting are
determined collaboratively by the chief audit
executive, senior management, and the board.
The frequency and content of reporting
depends on the importance of the information
to be communicated and the urgency of the
related actions to be taken by senior
management and/or the board.
The chief audit executive’s reporting and
communication to senior management and the
board must include information about:

e The audit charter.

e Independence of the internal audit
activity.

e The audit plan and progress against
the plan.

e Resource requirements.

e Results of audit activities.

e Conformance with the Code of Ethics
and the Standards, and action plans to
address any significant conformance
issues.

e Management’s response to risk that, in
the chief audit executive’s judgment,

may be unacceptable to the
organization.
These and other chief audit executive

communication requirements are referenced
throughout the Standards.

2070 - External Service Provider and
Organizational Responsibility for Internal
Auditing

When an external service provider serves as
the internal audit activity, the provider must
make the organization aware that the
organization has the responsibility for
maintaining an effective internal audit activity.

Interpretation:

This responsibility is demonstrated through the
quality assurance and improvement program
which assesses conformance with the Code of
Ethics and the Standards.

CYTTEBI pU3MKN Ta NPOGIIEeMM KOHTPOSHO, Y
TOMY YMCIi NPO PU3NKN LLAXPanNCTBa,
npobrnemmn KOpNopaTMBHOIO yNpaeniHHA Ta
iHLWI NUTaHHSA, WO NoTpebyoTb yBarM BULLLOTO
BMKOHaBYOro KepiBHMUTBA Ta/abo paaw.

TnymayeHHs:
lNepioOuyHicmb ma 3micm 38imHocmi
8U3Ha4YarmbCs CrlifibHO KepPi@HUKOM
8HYMPIWHBLO20 ayoumy, 8UWUM 8UKOHa84YUM
KepisHUUYmMeom ma padoro. lNepioduyHicmbs ma
3Micm 38imHocmi 3anexamsb 8i0 eaxrueocmi
iHgbopmauii, wo 6yde HaBasamucs, ma
mepMiHogocmi eripoeadxeHHs 8idrnogidHuUX
3axodie sUUUM BUKOHA8YUM KepieHUUMaeOoM
ma/abo padoro.
3eimysaHHss ma HadaHHs iHghopmauir
KepigHUKOM 8HymMpilHb020 aydumy suuomy
BUKOHaB4YoMYy KepieHUumey ma padi mo8UHHO
Micmumu iHgbopmauito rnpo:
e Cmamym eHympiwHb020 ayoumy.
o HeszanexHicmb OyHKUiI 6HYMPIiWHBbO20
ayoumy.
e AydumopceKkul rnnaH ma cmaH Uo20
BUKOHaHHH.
o [lompebu 8 pecypcax.
o Pesynbmamu
disiribHoCMI.
e BidnosidHicmb Kodekcy emuku ma
CtaHpapTaMm, a makox rrnaHu 3axodig

aydumopcbKoi

wo0o YCYHEHHSI icmomHux
HeegidriogidHocmed.

e PeaesysaHHs KepigHUYMBa Ha PU3UK,
AKul Ha OyMKy KepieHUKa

8HYMpIiWHb020 aydumy, Mmoxe 6ymu
HernputHamHum 05151 opaaHi3auji.
Lli ma iHwi sumoau 8o HadaHHS iHebopmauir
KepIi8HUKOM 8HympiwHb020 aydumy
micmsamascsi no mekcmy CtaHgapTis.

2070 — 30BHILUHiM NOCTaYanbHUK NOCHYr Ta
BignoBiganbHiCTb opraHisauii 3a
BHYTPIilWHiN ayauT

AKWO PyHKUiO BHYTPILWHLOIO ayanTy BUKOHYE
30BHILLHIM NOcTaYyanbHUK NOCnyr, Lewn
nocTadanbHWK MOBUHEH NOBISOMUTHU
opradisauito npo ii BignoBiganbHiCTL 3a
NiATPUMAHHA e(PeKTUBHOI (PyHKLi
BHYTPILUHBOrO ayguTy.

TnymMmaveHHs:

BidnogidanbHicmb 0eMOHCMPYEMbCS WIISIXOM
rnpoeedeHHs rnpozpamu 3abesrie4eHHsT ma
ni0BULEHHST IKOCMI, sIKa OUiHIOE
gidnoesioHicmb KoGekcy emuku ma
CmaHdapmam.
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2100 — Nature of Work

The internal audit activity must evaluate and
contribute to the improvement of the
organization’s governance, risk management,
and control processes using a systematic,
disciplined, and risk-based approach. Internal
audit credibility and value are enhanced when
auditors are proactive and their evaluations
offer new insights and consider future impact.

2110 - Governance
The internal audit activity must assess and

make appropriate recommendations  to
improve the organization’s governance
processes for:
e Making strategic and operational
decisions.
e Overseeing risk management and
control.
e Promoting appropriate ethics and

values within the organization.

e Ensuring effective organizational
performance management and
accountability.

e Communicating risk and control

information to appropriate areas of the
organization.

e Coordinating the activities of, and
communicating information among, the
board, external and internal auditors,
other assurance providers, and
management.

2110.A1 — The internal audit activity must
evaluate the design, implementation, and
effectiveness of the organization’s ethics-
related objectives, programs, and
activities.

2110.A2 — The internal audit activity must
assess whether the information
technology governance of the
organization supports the organization’s
strategies and objectives.

2120 — Risk Management

The internal audit activity must evaluate the
effectiveness and  contribute to the
improvement of risk management processes.

2100 — CyTHicTb po60TH BHYTPILLHLOrO
ayauty

BuKopuCTOBYIOUYN CUCTEMATUYHUNA,
NocnigoBHUIN Ta PU3NK-OPIEHTOBAHUK Migxia,
(PYHKLiS BHYTPILWHBOrO ayguTy NoOBUHHA
OUiHIOBaTN Ta CNPUATUN YOOCKOHAMNEHH!O
npouecis KOPNopaTUBHOIO yrnpasniHHS,
yrnpasniHHA pU3MKamn Ta KOHTPOSO B
opraHisauii. LiHHicTb Ta gosipa oo
BHYTPILLUHBOro ayauTy 36inbLUyOTbCS, KON
BHYTPILLUHI ayauTopun € NPOaKTUBHUMMU, a iXHi
OLIHKM MICTATb HOBI NOrNaan Ta BPaxoBYyOTb
ManbyTHi BNNKMB.

2110 — KopnopaTtuBHe ynpaBniHHA

®yHKUiA BHYTPILWHLOrO ayauTy NOBUHHA
OUiHIOBaTW Ta HagaBaTyW BioNOBIOHI
pekoMeHgaLii, cnpsiMoBaHi Ha y4OCKOHarNeHHs
npouecy KoprnopaTMBHOIO ynpasniHHS ANg:

o [IpyHATTSA cTpaTeriyHmx Ta
onepauinHnX pilleHb.

e Harngagy 3a ynpaBniHHSAM puU3nMKamun Ta
KOHTpOMem.

e [ligTpMaHHSA BiANOBIAHNX ETUYHMX
NPUHUMNIB i LIHHOCTEN Yy paMKax
opraHisaduii.

e 3abesneyeHHs e(heKkTMBHOrO
ynpaBniHHA OisnbHICTIO opraHisauii Ta
11 BignoBiganbHOCTI.

e HapgaHHs iHbopmaLii CTOCOBHO pU3uKiB
i KOHTPOJSIO BiANOBIAHMM Migpo3ainam
opraHisauii.

o KoopanHyBaHHS OiSnNbHOCTI Ta OOMiHY
iHdbopmauieto MixX pagoto, 30BHILLHIMMU i
BHYTPILLHIMW ayanTOpamMu, iHLWLIMMM
CTOPOHaMW, L0 HagalTb ayAUTOPCHKI
MOCNyrun, Ta KePiBHULTBOM.

2110.A1 — OyYHKLUiA BHYTPILWHLOrO ayauTy
MOBWHHA OLHIOBATUN OMMWC, BNPOBAIKEHHA
Ta epeKTUBHICTb Linen, nporpam i 3axojis
opraHisadii, NoB’A3aHUX 3 MMTAHHAMN
ETUKW.

2110.A2 — PyHKUiA BHYTPILHBLOrO ayauTy
NOBWHHA OLIHIOBATK, Y1 CNpUsE
ynpaBniHHA iHopMaLUinHUMK
TeXHOosoriasMu opraHisadii peanisauii
cTparterin Ta uinen opratisadii.

2120 — YnpaBniHHA pM3MKamMu
®yHKUiA BHYTPILHLOrO ayauTy NOBUHHA
ouiHoBaTN edheKTUBHICTb NPOoLECIB
yrnpaBniHHA pU3nKamu Ta crnpusaTu ix
YAOCKOHAIEHHHO.
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Interpretation:

Determining whether risk management
processes are effective is a judgment resulting
from the internal auditor’s assessment that:

¢ Organizational objectives support and
align with the organization’s mission.

e Significant risks are identified and
assessed.

e Appropriate risk responses are
selected that align risks with the
organization’s risk appetite.

e Relevant risk information is captured
and communicated in a timely manner
across the organization, enabling staff,
management, and the board to carry
out their responsibilities.

The internal audit activity may gather the
information to support this assessment during
multiple engagements. The results of these
engagements, when viewed together, provide
an understanding of the organization’s risk
management processes and their
effectiveness.

Risk management processes are monitored
through ongoing management activities,
separate evaluations, or both.

2120.A1 — The internal audit activity must
evaluate risk exposures relating to the
organization’s governance, operations,
and information systems regarding the:
e Achievement of the organization’s
strategic objectives.
e Reliability and integrity of financial
and operational information.
o Effectiveness and efficiency of
operations and programs.
e Safeguarding of assets.
e Compliance with laws, regulations,
policies, procedures, and contracts.

2120.A2 — The internal audit activity must
evaluate the potential for the occurrence
of fraud and how the organization
manages fraud risk.

TnymayeHHs:

BcmaHoeneHHsi ecpekmugHocmi ripouecy
yApassiiHHA pusukamu € CyOKEeHHSIM, SIKe
rPYHMyembCs Ha OUIHUi 8HYMpPIlHB020
aydumopa moeo, Wo:

o OpeanizauiliHi yini cripusitoms ma
eidrnosidaroms Micii opaaHizauir.

e Cymmesi pu3uku eusienstomscs ma
OUIHIOOMbCS.

o Obuparombcs 8i0roeidHi criocobu
peazaygaHHs Ha PU3UKU, W0
sidrosidarome pusuk-ariemumy
opzaHi3aui.

e BidnosidHa iHgphopmauis wiodo
pu3suKie 3bupaembCsi ma c8oe4acHO
0oeodumbcs ecim ridpo3sdinam
opeaHizauji, wo 0ae amoay
riepcoHarny, kepieHuuymey ma padi
BUKOHy8amu ceoi 0608’s3KuU.

Llns nposedeHHs1 daHOI OUIHKU GDYyHKUIST
8HYMpPIWHBL020 aydumy Moxe 3bupamu
iHgbopmauiro nid Yac rnposedeHHs Pi3HUX
3ae0aHb. KomrnekcHul aHari3
pesynbmamie yux 3agdaHb Hadae
PO3YMIHHS ripoyecie yrnpaesniHHA pusukamu 8
opeaHi3auji ma ix eghpekmusHocmi.
MoHimopuHa npouecie yrpaeniHHs
pu3ukamu rnpoe8ooUMbCsi 8 paMmKax
nomoyHoi disinbHOCMi ma/abo oKpemux
OUJHOK.

2120.A1 — OyHKUIA BHYTPILWHBLOrO ayauTy

NOBMHHA OLHUTY BNINB PU3NKY B cdepi

KOpnopaTMBHOIO ynpasniHHSA, onepauinHol

AisSnbHOCTI Ta iHbopMaLinHUX cucTem

opraHisauii 3 ornagy Ha:

e [locsirHeHHs cTpaTeriyHnX Linen
opraHisauii.

e [loCTOBIpHICTb Ta WiNiCHICTb
biHaHCOBOI Ta onepauinHoil
iHopmaii.

e EdekTnBHICTb Ta NPOAYKTUBHICTL
onepavuinHol AisnbHOCTI Ta nporpam.

e 3axucT aKTuBiB.

e [loTpMMaHHS 3aKOHIB, HOPMaTUBHUX
OOKYMEHTIB, NOMITUK, Npoueayp Ta
AOroBipHMX 3060B’s13aHb.

2120.A2 — OyHKLUiA BHYTPILWHBLOrO ayanTy
MOBUHHA OLIHUTN MOXIUBICTb BUHUKHEHHS
LaxpancTea Ta cnocobu ynpasniHHA
pu3vkaMu LuaxpancTea.
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2120.C1 - During consulting
engagements, internal auditors must
address risk consistent with  the

engagement’s objectives and be alert to
the existence of other significant risks.

2120.C2 - Internal auditors must
incorporate knowledge of risks gained
from consulting engagements into their
evaluation of the organization’s risk
management processes.

2120.C3 — When assisting management in
establishing or improving risk
management processes, internal
auditors must refrain from assuming any
management responsibility by actually
managing risks.

2130 - Control

The internal audit activity must assist the
organization in maintaining effective controls
by evaluating their effectiveness and efficiency
and by promoting continuous improvement.

2130.A1 — The internal audit activity must
evaluate the adequacy and effectiveness
of controls in responding to risks within
the organization’s governance,
operations, and information systems
regarding the:
¢ Achievement of the organization’s
strategic objectives.
¢ Reliability and integrity of financial
and operational information.
o Effectiveness and efficiency of
operations and programs.
e Safeguarding of assets.
e Compliance with laws, regulations,
policies, procedures, and contracts.

2130.C1 - Internal auditors must
incorporate knowledge of controls gained
from consulting engagements into
evaluation of the organization’s control
processes.

2120.K1 - lMig 4ac BUKOHaHHSA
KOHCYNbTaUiNHNX 3aBAaHb BHYTPILLHI
ayauTopu NOBUHHI PO3MMSAHYTU PUSKKK, LLLO
CTOCYHOTbCA LiNen 3aBAaHHs, Ta naMm’atatu
NpPo iICHYBaHHS iHLUNX CYTTEBUX PU3UKIB.

2120.K2 — BHyTpiWHi ayanTopy NOBUHHI
BUKOPUCTOBYBATU 3HAHHS NPO PU3MKM,
OTpUMaHI nig Yac BUKOHaHHS
KOHCYnbTaUilHMX 3aBAaHb, NpU OLiHLi
npoueciB ynpaeniHHA pU3mMKkamu
opraHisauii.

2120.K3 — Jonomarato4n kepiBHULTBY B
po3pobui abo BOOCKOHANEHHI npouecis
ynpaBniHHA PU3MKaMn, BHYTPILLHI
ayauTopu NOBUHHI yTPUMyBaTUCS B
NPURHATTA Ha cebe ynpaBIiHCbKUX
oboB’A3kiB, TOOTO Bif hakTUYHOrO
ynpaBniHHA pU3MKaMu.

2130 — KoHTponb

®yHKUiA BHYTPILWHLOrO ayauTy NoBUHHA
CMpUSITM OpraHisadii B 3abe3neyeHHi
e(PEeKTUBHNX KOHTPONIB 32 AONOMOIOH OLLiHKK
X e(peKTMBHOCTI Ta NPOOYKTUBHOCTI, @ TaKoX
LWAAXOM MigTPUMaHHS X NOCTIMHOIo
BAOCKOHAIEHHS.

2130.A1 — DyHKUiSA BHYTPILWHBOIO ayguTy
NMOBWHHA OL,iHUTW OOCTaTHICTb i
e(PeKTUBHICTb KOHTPOSIB BigNOBIAHO A0
pu3nkiB y cdoepi KopnopaTUBHOIO
ynpaBniHHA, onepauiiHol SiIANbHOCTI Ta
iHdbopMaLiMHMX CcUCTEM opraHisauil 3
orngagy Ha:

e [locArHeHHsa cTpaTeriyHnx uinen
opraHisauii.

e [loCTOBIpPHICTb Ta UiniCHICTb
hiHaHCOBOI Ta onepauirHoi
iHopmaii.

o EdeKTUBHICTb Ta NPOAYKTUBHICTb
onepavuinHoi AisnbHOCTI Ta Nporpaw;

e 3axucT akTusiB.

e [loTpMMmaHHS 3aKOHIB, HOPMATUBHUX
OOKYMeHTIB, NONiTuK, npouenyp T1a
AOroBipHMX 3060B’s13aHb.

2130.K1 — BHyTpiWHi ayanTopy NOBUHHI
BMKOPUCTOBYBATW 3HAHHSA NPO KOHTPONi,
OTpMMaHiI nig Yac BUKOHAHHSA
KOHCYnbTaUiHMX 3aB4aHb, Npu OLiHLi
NpoLEeciB KOHTPOMO B opraHisadii.
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2200 — Engagement Planning

Internal auditors must develop and document
a plan for each engagement, including the
engagement’s objectives, scope, timing, and
resource allocations. The plan must consider
the organization’s strategies, objectives, and
risks relevant to the engagement.

2201 - Planning Considerations
In planning the engagement, internal auditors
must consider:

e The strategies and objectives of the
activity being reviewed and the means
by which the activity controls its
performance.

¢ The significant risks to the activity's
objectives, resources, and operations
and the means by which the potential
impact of risk is kept to an acceptable

level.
e The adequacy and effectiveness of the
activity’s governance, risk

management, and control processes
compared to a relevant framework or
model.

e The opportunities for making significant
improvements to  the  activity’s
governance, risk management, and
control processes.

2201.A1 — When planning an engagement
for parties outside the organization,
internal auditors must establish a written
understanding  with  them about
objectives, scope, respective
responsibilities, and other expectations,
including restrictions on distribution of
the results of the engagement and
access to engagement records.

2201.C1 - Internal auditors must establish
an understanding with  consulting
engagement clients about objectives,
scope, respective responsibilities, and
other client expectations. For significant
engagements, this understanding must
be documented.

2210 — Engagement Objectives
Objectives must be established for each
engagement.

2200 - NnaHyBaHHA 3aBOaHHA

BHyTpilWHI ayanTopu NoBMHHI po3pobnatn Ta
AOKyMeHTanbHO 0opMIoBaTh A1 KOXKHOMO
3aBAaHHs nnaH poboTu, WO BKNOYaE MeTY,
obcsr, BU3HAa4YeHHS MOro TEPMIHIB MPOBEAEHHS
" po3nogin pecypcis. NnaH nosBnHeH
BpaxoByBaTW cTpaTerii, Uini Ta pusnkm
opraHisauii, peneBaHTHi 4ns BignoBigHOro
3aBOaHHS.

2201 — dakTopwm, WO HeobxiaHO
BpaxoByBaTu Npu nnaHyBaHHi

Y xopi nnaHyBaHHA 3aBOAHHS BHYTPILLHI
ayauTopu NOBUHHI BpaxoByBaTH:

e Crparerii Ta Uini 06'ekTy NepeBipkn, a
TakoXx cnocobu, 3a LONOMOro KX
00’EKT KOHTPOSOE CBOIO AiSiNbHICTb.

o CyTTeEBI pM3MKK, NOB’A3aHI 3 LiNnsmu,
pecypcamu Ta onepauinHo
AisiNbHICTIO 00’eKTa NepeBipKM, a TaKoX
METOAN YTPUMAaHHS NOTEHLIMHOro
BMSIMBY PU3KNKIB HA NMPUNHATHOMY PIBHI.

o ApekBaTHICTb i epeKTUBHICTb Npouecis
KOpnopaTMBHOIO YrpaeriHHS,
yrnpaBniHHA pU3nKamMmn Ta KOHTPOO
00'eKTy NepeBipkn B MOPIBHAHHI 3
peneBaHTHO CTPYKTYporo abo
MOZENSHo.

e  MOXNMBOCTI CYTTEBOroO Y4OCKOHANEHHS
NpoLeciB KOPNOPaTUBHOIO YNpaBiHHA,
yrnpaBniHHA pU3nMKamMmn Ta KOHTPOIO
00'exTy nepeBipKu.

2201.A1 — Tpu nnaHyBaHHi 3aBOaHHA ONsg
30BHILLUHIX CTOPIH, BHYTPILUHI ayantopu
NMOBWHHI JOCAITN NOPO3YMIHHSA LLOAO Linen,
obcary, BiANOBIAaNbHOCTI, Ta IHWKX
OMiKyBaHb, BKMOYaUYM 0OMEXEHHS Ha
PO3MNOBCIOIKEHHSA pe3ynbTaTiB 3aBaaHHS i
A0CTyn Ao pobo4vnx OOKYMEHTIB 3aBAaHHS,
Ta 3adhikcyBaTu BuLLlEeHaBeOEeHE Y
NUCbMOBIN hopMi.

2201.K1 — BHyTpiLHi ayauTopy MNOBUHHI
AOCArTU NOPO3YMiIHHA 3 3aMOBHMKaMM
KOHCYNbTaLUiNHOro 3aBAaHHS LWoao Uinewu,
obcary, BignoBiganbHOCTI, Ta iHWKNX
OviKyBaHb 3aMOBHUKA. [1na cyTTeBUX
3aBAaHb Taka AOMOBIIEHICTb Mae ByTu
odopmMneHa JOKYMEHTanbHO.

2210 - Uini 3aBpaHHA
Llini noBWHHI BU3Ha4aTuCs ANs KOXHOro
3aBfaHHs.
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2210.A1l - Internal auditors must conduct a
preliminary assessment of the risks
relevant to the activity under review.
Engagement objectives must reflect the
results of this assessment.

2210.A2 — Internal auditors must consider
the probability of significant errors, fraud,
noncompliance, and other exposures
when developing the engagement
objectives.

2210.A3 — Adequate criteria are needed to
evaluate governance, risk management,
and controls. Internal auditors must
ascertain  the extent to  which
management and/or the board has
established adequate  criteria to
determine whether objectives and goals
have been accomplished. If adequate,
internal auditors must use such criteria in
their evaluation. If inadequate, internal
auditors must identify appropriate
evaluation criteria through discussion
with management and/or the board.

Interpretation:
Types of criteria may include:
¢ Internal (e.g., policies and procedures
of the organization).
e External (e.g., laws and regulations
imposed by statutory bodies).
e Leading practices (e.g., industry and
professional guidance).

2210.C1 - Consulting engagement
objectives must address governance,
risk management, and control processes
to the extent agreed upon with the client.

2210.C2 - Consulting engagement

objectives must be consistent with the
organization's values, strategies, and
objectives.

2220 - Engagement Scope
The established scope must be sufficient to
achieve the objectives of the engagement.

2210.A1 — BHyTpiLWHi ayguTopy NOBUHHI
NPOBECTUN NOMNepPeaHI0 OLHKY PU3KKIB,
noB’sisaHnx 3 o6’ekTom nepesipku. Llini
3aBOaHHs NOBWUHHI Bigobpaxatn
pesynbTaTu L€l OLiHKN.

2210.A2 — BHyTpiLHi ayanTopu NOBUHHI
po3rnagaTv MMOBIPHICTb CYTTEBUX
NOMWNOK, LIaxpancTea, HeBIAMNOBIAHOCTI
abo iHWMX pun3mkiB Npy po3pobui Linewn
3aBAaHHS.

2210.A3 — [1115 OUiHKMN KOPOpaTMBHOIO
yrnpasriHHSA, YApaBniHHA pu3nkamm Ta
KOHTPOMIO HEOOXiOHI ageKBaTHI KpUTepii.
BHyTpiLWHI ayanTOpW NOBMHHI BCTAHOBUTU
CTYNiHb aeKBaTHOCTi BCTAHOBNEHUX
KepiBHMLTBOM Ta/abo pagoto KpUTepiie,
o6 BM3HAUMTK, Yn BYynn SOCATHYTI
nocTaBneHi uini Ta 3aBgaHHNA. AKLLO
KEpPIBHMLTBO BU3HAYUIIO adeKkBaTHI
KpuTepil, BHYTPILUHI ayauTOpU NOBUHHI
BUKOPUCTOBYBATH X NPW HagaHHI BIaCHUX
OLHOK. Y BMMNadKy HeagekBaTHOCTI
KpuTepiiB, BHYTPILLHI ayauTOpWN NOBUHHI
BU3HAYUTU NPUNHATHI KPUTEPIT OLLIHKK
LLMSIXOM OOroBOPEHHS i3 KEPIBHMLTBOM
Ta/abo pagoto.

Tnyma4yeHHs:
Tunu Kkpumepiig MOXymb 8Krto4amu.
e BHympiwHi (Hanpuknad, nonimuku ma
npouyedypu opaaHizayii).
e 306HiWwHI (Hanpuknad, 3akoHU ma
peaynsimopHi aKkmu OepxkasHUX

ycmaHos).
e [IpogiOHi  npakmuku  (Hanpuksad,
earsnysesi abo npocpecitiHi
cmaHOapmu).

2210.K1 — Llini koHCynbTauinHNX 3aBAaHb
MOBUWHHI OXONMOBATM NpoLiecu
KOpnopaTMBHOIO ynpasniHHSA, ynpasBiHHA
pu3MKamun Ta KOHTPOSO B TiK Mipi, sika Byna
y3rogxeHa 3 3aMOBHUKOM.

2210.K2 — Llini KoHcynbTauUinH1X 3aBOaHb
NOBWHHI BigNOBIgaTK LiHHOCTAM, CTpaTeril
Ta Uinam opraHisadir.

2220 — Ob6car 3aBaaHHA
BcTraHoBneHun obcsar 3aBgaHHA NOBUHEH ByTu
JocTaTHIM AN OOCATHEeHHSA Linen 3aBaaHHS.
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2220.A1 — The scope of the engagement
must include consideration of relevant

systems, records, personnel, and
physical properties, including those
under the control of third parties.

2220.A2 - If significant consulting

opportunities arise during an assurance
engagement, a specific written
understanding as to the objectives,
scope, respective responsibilities, and
other expectations should be reached
and the results of the consulting
engagement communicated in
accordance with consulting standards.

2220.C1 - In performing consulting
engagements, internal auditors must
ensure that the scope of the engagement
is sufficient to address the agreed-upon
objectives. If internal auditors develop
reservations about the scope during the
engagement, these reservations must be
discussed with the client to determine

whether to  continue  with  the
engagement.

2220.C2 - During consulting
engagements, internal auditors must

address controls consistent with the
engagement’s objectives and be alert to
significant control issues.

2230 — Engagement Resource Allocation
Internal auditors must determine appropriate
and sufficient resources to achieve
engagement objectives based on an
evaluation of the nature and complexity of
each engagement, time constraints, and
available resources.

Interpretation:

Appropriate refers to the mix of knowledge,
skills, and other competencies needed to
perform the engagement. Sufficient refers to
the quantity of resources needed to
accomplish the engagement with due
professional care.

2240 — Engagement Work Program

Internal auditors must develop and document
work programs that achieve the engagement
objectives.

2220.A1 — O6cAr 3aBgaHHsA NOBUHEH
BKNIOYaTK po3rnsa BignoBigHMUX CUCTEM,
OOKYMEHTIB, NepcoHany Ta manHa,
BKIOYaK4M 1 Ti, WO 3HAXo4AaTbCs Nig,
KOHTpOEeM TPeTiX CTOPIH.

2220.A2 — AKwio y xo4i BUKOHaHHS
ayauTOPCLKOro 3aBAaHHs, BUHMKAE
MOXINUBICTb HAOAaTU CyTTEBI
KOHCynbTaUinHi nocnyru, cnig 4ocartu
neBHOI AOMOBIIEHOCTI LWOAO0 uinen, obesry,
BiANOBIAANbHOCTI Ta iHLWMX OYiKyBaHb i
A0BOAUTU pe3yrnbTaTu KOHCYMNbTaUinHNX
3aBAaHb Y BignoBigHOCTI 4o
KOHCYIMbTaUiMHMX CTaHOapTIB.

2220.K1 - lig yac BMKOHAHHA
KOHCYIbTaUiNHMX 3aBAaHb, BHYTPILLHI
ayauTopu NOBUMHHI NepeKkoHaTUCh, LLO
obcsr 3aBAaHHA € oocTaTHIM aAns
OOCArHEHHS y3rompKeHnx uinen. Akwo
BHYTPILLHI ayauTOpn BUABNAIOTb
obmMexeHHs obcary nig Yac BUKOHAHHSA
3aBJaHHs, Taki OOMeXXeHHS MOBUHHI
obroBsoptoBaTUCS 3 3aMOBHMKOM, 0O
BU3HAYMTK, YN NPOJOBXKYBATU BUKOHAHHS
3aBAaHHS.

2220.K2 - I'ig 4yac BUKOHAHHSA
KOHCYnbTaUiHMX 3aBAaHb BHYTPILLHI
ayauTopu NOBUHHI po3rnagaTty KOHTponi,
LLIO CTOCYHOTbCS UiNen 3aBaaHHs, Ta byTu
YBaXXHUMM LLLOAO CYTTEBUX HEOONMIKIB
KOHTPONIO.

2230 — Po3noain pecypciB 3aBaaHHA
BHyTpiLWHI ayanTOpy NOBMHHI BU3HAYUTHN, SKi
pecypcu € BignosigHMMK i gocTaTHiMU Ans
[JOCHArHEHHS Linen 3aBAaHHSA, BUXOAA4YN 3
XapaKkTepy M CTYNEHIO CKNagHOCTi KOXXHOro
3aBJaHHSA, YacoBUX OOMeKeHb i HAABHOCTI
pecypcis.

TnymMmayeHHs:

BionosidoHicmb 8u3Ha4Yaembcsi SIK MOEOHAHHS
3HaHb, HABUYOK ma I[HWuUxX KomriemeHuid,
HeobxiOHUx  Onsi  BUKOHaHHsI  3aB0aHHS.
Jocmamuicmb  8usHayaembcsi SK  ob'em
pecypcie,  HeobxiOHuli  Onsi  BUKOHaHHS
3a80aHHA 3  HalexHow  rnpoghecitiHow
pemerbHicmio.

2240 — Po6oya nporpama 3aBaaHHA
BHyTpiLWHI ayanTopu NOBMHHI po3pobnatu Ta
AOKyMeHTyBaTh poboyi nporpamu, Lo
[03BONATb AOCAITU Linen 3aBaaHHS.
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2240.A1 — Work programs must include
the procedures for identifying, analyzing,
evaluating, and documenting information
during the engagement. The work
program must be approved prior to its
implementation, and any adjustments
approved promptly.

2240.C1 — Work programs for consulting
engagements may vary in form and
content depending upon the nature of the
engagement.

2300 - Performing the Engagement

Internal auditors must identify, analyze,
evaluate, and document sufficient information
to achieve the engagement’s objectives.

2310 - Identifying Information

Internal auditors must identify sufficient,
reliable, relevant, and useful information to
achieve the engagement’s objectives.

Interpretation:

Sufficient information is factual, adequate, and
convincing so that a prudent, informed person
would reach the same conclusions as the
auditor. Reliable information is the best
attainable information through the use of
appropriate engagement techniques. Relevant
information supports engagement
observations and recommendations and is
consistent with the objectives for the
engagement. Useful information helps the
organization meet its goals.

2320 — Analysis and Evaluation

Internal auditors must base conclusions and
engagement results on appropriate analyses
and evaluations.

2330 — Documenting Information

Internal auditors must document sufficient,
reliable, relevant, and useful information to
support the engagement results and
conclusions.

2330.A1 — The chief audit executive must
control access to engagement records.
The chief audit executive must obtain the

2240.A1 - Y pobounx nporpamax NOBUHHI
BM3Ha4aTumcs npoueaypu 36opy, aHaniay,
OUIHKM | OKYMEeHTYBaHHS iHdhopMaLlii B
npoueci BUKOHaHHSA 3aBAaHHA. Poboua
nporpamMa nosuHHa 6yTn 3aTBepaKeHa Ao
noyaTky Ti BUKOHaHHSA. Byab-AKi 3MiHK
nporpamu NOBWHHI onepaTnMBHO
3aTBeEpAXyBaTUCS.

2240.K1 — Poboui nporpamu
KOHCYSbTaUiNHMX 3aBaHb MOXYTb
BiApi3HATMCA 3a OOPMOIO Ta 3MICTOM B
3anexHoCTi Big xapakTepy 3aBOaHHS.

2300 — BukOHaHH#A 3aBOaHHA

BHyTpiwHi ayantopu noBuHHI 36mpaTtw,
aHanisyeaTu, OUiHIOBaTW 1 AOKYMEHTarbHO
odopmntoBaTu iHdopmauito B 06caasi,
A0CTaTHbOMY AN1S1 OCArHEHHS Linewn
3aBAaHHS.

2310 - 36ip iH¢opmauii

BHyTpiWwHi ayantopmn noBuHHI 3ibpaTtu
AOCTaTHIN obcAar HaginHoI, peneBaHTHOI Ta
KOPUCHOT iHdbopMaLil Ans AOCArHEHHS Uinen
3aBAaHHS.

TnymayeHHs:

LlocmammHs iHebopmauis € hakmu4Ho,
adeKkeamHO ma NMepeKoHIU8o i 0038075151€
po3acydnusit, iHgbopmosaHiti ocobi diimu mux
camux 8UCHOB8KI8, Wo 3pobus ayoumop.
HadiliHa iHgbopmavuisi docsieaembcs
HaliKpauwum YuHOM 3a O0roMo20t0
8i0nosiOHUX ayOumopcbKux memodis.
PeneeaHmHa iHgbopmauis nidmeepoxye
criocmepeKeHHsI ma pekomeHoauii 8 Mmexax
3as0aHHs1 ma eidrnosidae uinsam 3ae0aHHs.
KopucHa iHgbopmauisi dornomazae opaaHizauii
docsieamu ii uined.

2320 — AHani3 Ta ouiHKa

BHYTpilWHI aygmMTOopy NOBUHHI hopMyrntoBaTu
BWCHOBKM Ta pe3ynbTaTu 3aBAaHHsS Ha OCHOBI
BiANOBIAHOro aHanisy " OLiHOK.

2330 — lokymeHTyBaHHA iHcpopmauii
BHyTpiLLHi ayanTOpy NOBUHHI AOKYMEHTarnbHO
odopmMnioBaTN JOCTATHIO, AOCTOBIPHY,
peneBaHTHy Ta KOPUCHY iHdopMaLito Ans
NiaTBEpIXEHHS pe3ynbTaTiB Ta BUCHOBKIB
ayaANTOPCLKOro 3aBAaHHS.

2330.A1 — KepiBHUMK BHYTPILLHLOrO ayauTy
MOBUHEH KOHTPOMOBATU AOCTYN A0
OOKYMEHTIB 3aBgaHHs. [epLu Hixk
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approval of senior management and/or
legal counsel prior to releasing such
records to external parties, as
appropriate.

2330.A2 — The chief audit executive must
develop retention requirements for
engagement records, regardless of the
medium in which each record is stored.
These retention requirements must be
consistent with the organization’s
guidelines and any pertinent regulatory
or other requirements.

2330.C1 — The chief audit executive must

develop policies governing the custody
and retention of consulting engagement
records, as well as their release to
internal and external parties. These
policies must be consistent with the
organization’s guidelines and any
pertinent regulatory or other
requirements.

2340 — Engagement Supervision
Engagements must be properly supervised to
ensure objectives are achieved, quality is
assured, and staff is developed.

Interpretation:

The extent of supervision required will depend
on the proficiency and experience of internal
auditors and the complexity of the
engagement. The chief audit executive has
overall responsibility for supervising the
engagement, whether performed by or for the
internal audit activity, but may designate
appropriately experienced members of the
internal audit activity to perform the review.
Appropriate evidence of supervision is
documented and retained.

2400 — Communicating Results
Internal auditors must communicate the results
of engagements.

nepegasaTy Taki JOKYMEHTU 30BHILLHIN
CTOPOHI, KEPIBHUK BHYTPILLHLOrO ayauTy
NOBMHEH oJepXXaTu NOro4KEHHS BULLLOMO
BMKOHABYOro KepiBHMLTBa Ta/abo
IOPUCKOHCYIbTA (3@ HeOOXigHOCTI).

2330.A2 — KepiBHWK BHYTPILLHLOIO ayauTy
NMOBUHEH PO3pOBUTN BUMOrN 0
306epexeHHs1 JOKYMEHTIB 3aBAaHHS,
He3anexHo BiJ HOCid, Ha SKOMY BOHU
36epiratoTbea. Lli BUMOrn NOBUHHI
Y3roKyBaTmcs 3 BHYTPILLHIMK
po3nopsgYMMmn JOKYMEHTaMm opraHisawii
Ta OyAb-SIKUMWU HOPMATUBHUMU YUM IHLLINMMU
BigNoOBIigHUMMN BMMOramm.

2330.K1 — KepiBHUK BHYTPILIHLOIO ayauTy
MOBUHEH PO3POOUTI NOMITUKK LLOAO
3axucTy Ta 30epiraHHA JOKYMEHTIB
KOHCYMbTaLUINHOMO 3aBAaHHS, a TakoX
OO0 X HaA4aHHS BHYTPILHIM Ta 30BHILUHIM
CTOpOHaM. Taki NoNiTUKN NOBUHHI
Y3ro4XKyBaTmcs 3 BHYTPILLHIMK
po3nopsa4YMMmn JOKYMeHTaMmn opraHisawii
Ta 6yAb-SKUMU HOPMATUBHUMU YUY IHLLIMMMU
BMMOramMu, Lo CTOCYKTbCS CrpaBu.

2340 — KOHTpOJ1b 32 BUKOHAHHAM
3aBAaHHSA

[1lna gocAarHeHHs NocTaBneHuX Linen,
3abe3neyeHHs AKOCTi poboTH 11 NiABULLIEHHS
KBanidikaLil ayaguTopcbKoro nepcoHarny
NoTpibeH HaNeXHUN KOHTPOIIb 38 BUKOHAHHAM
3aBOaHHS.

TnymayeHHs:

PieeHb KOHMPOIIO 3@ BUKOHAHHSIM 3a80aHHS
3anexamume 8i0 npogbeciliHoi KomnemeHuir
ma doceidy eHympiwHix ayoumopie ma
cknadHocmi 3ae0aHHs. KepigHuUK
8HYMPpIiWHb020 aydumy Hece 3az2alibHy
gidrnoesidarnbHicmb 3@ KOHMPOJIb Had
3ae0aHHSM, He3arexHo 8i0 moeo, yu
BUKOHYEMbCS BOHO CaMOK hyHKUIE
8HymMpiWwHL020 aydumy abo 0nis Hei, ane
MOXe npusHad4amu 0oc8i0YeHUX
cnigpobimHukie ¢hyHKUIT 8HympiwHb020
aydumy 0nisi 30iliCHEHHST KOHMPOJTFO.
BidnogidoHi 0oka3u npoeedeHHs1 KOHMPOIIHO
0okymeHmytombcsi ma 3bepieatombcsi.

2400 — 3BiTyBaHHSA pe3ynbTaTiB
BHyYTpilWHI ayauTOpY NOBUHHI 3BITYBaTH
pe3ynbTaTu 3aBAaHHS.
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2410 - Criteria for Communicating
Communications must include the
engagement’s objectives, scope, and results.

2410.A1 - Final communication of
engagement results must include
applicable conclusions, as well as
applicable recommendations  and/or

action plans. Where appropriate, the
internal auditors’ opinion should be
provided. An opinion must take into
account the expectations of senior
management, the board, and other
stakeholders and must be supported by
sufficient, reliable, relevant, and useful
information.

Interpretation:

Opinions at the engagement level may
be ratings, conclusions, or other
descriptions of the results. Such an
engagement may be in relation to
controls around a specific process, risk,
or business unit. The formulation of such
opinions requires consideration of the

engagement results and their
significance.

2410.A2 - Internal auditors are
encouraged to acknowledge satisfactory
performance in engagement

communications.

2410.A3 - When releasing engagement
results to  parties outside the
organization, the communication must
include limitations on distribution and use
of the results.

2410.C1 — Communication of the progress
and results of consulting engagements
will vary in form and content depending
upon the nature of the engagement and
the needs of the client.

2420 — Quality of Communications
Communications must be accurate, objective,
clear, concise, constructive, complete, and
timely.

Interpretation:

Accurate communications are free from errors
and distortions and are faithful to the
underlying facts. Objective communications
are fair, impartial, and unbiased and are the
result of a fair-minded and balanced

2410 - KpuTepii 3BiTyBaHHA
3BiTM NOBUWHHI BKItoMaTK Lini, obcar Ta
pesynbTaTu 3aBOaHHS.

2410.A1 — 3aKnoYHM 3BIT OO0
pesynbTaTiB 3aBOaHHS NOBUHEH BKITOYATU
BiANOBiOHIi BUCHOBKM, @ TAKOX BianoBiaHi
pekomeHgadii Ta/abo nnaHm 3axogis. 3a
HeoOXiQHOCTI, BHYTPILUHIM ayauTopam cnig,
HagaBaTW CBil BUCHOBOK.. BucHoBOK
NOBMHEH BPaxOBYBATK OYiKyBaHHS BULLOrO
BMKOHABYOro KepiBHMULTBA, paan Ta iHWKX
3auikaBreHNX CTOPIH, @ TaKoX NOBMHEH
OyTn NigTBEPIKEHNI OOCTATHIM 06CSrom
HagiNHOI, peneBaHTHOI Ta KOPUCHOI
iHopmaLlii.

TnymayeHHs:

BucHoeok Ha pigHi 3ae0aHHs1 Moxe 6ymu y
gopmi peltimuHaie, 8UCHOBKI8 abo iHWUM
criocobom suknadeHHs pe3yribmamis. Taki
3ae0aHHs MOXyMmb CmMocy8amuch
KOHMPpOJ1ig negHo20 rnpouecy, pusuky abo
opeaHi3zauitiHo2o nidpo3sdiny. MNpu
gpopmyriro8aHHI BUCHOBKY HEObXIOHO
gpaxosysamu pe3yrnbmamu 3agdaHHsI ma
ix 3Hayywjicme.

2410.A2 — AKwo pesynbTaTh QisnbHOCTI
06’ekTa 3aBAaHHSA 3a40BiNbHi, BHYTPILUHIM
ayautopam pekoMeHAyeTbCA 3a3HavaTtu ue
B ayQMTOPCbKUX 3BiTax.

2410.A3 - Y BUNaaKy HagaHHSA
pesynbTaTiB 3aBJaHHSA 30BHiLLUHIM
CTOpPOHaM, 3BiT NOBMHEH MICTUTU BKa3iBKK
Npo obMeXeHHs B NOLUMPEHHI Ta
BUKOPUCTaHHI NOro pesynbTarTiB.

2410.K1 — 3BiT Npo Xig BUKOHAHHSA Ta
pesyrnbTaTu KOHCYNbTaUiNHOIo 3aBAaHHA
Oyae Bigpi3HATMCA 3a hopMOoIo Ta 3MICTOM
3anexHo Big xapakTepy 3aBgaHHs Ta
notpeb 3amoBHUKA.

2420 — AkicTb 3BITIB

3BiT NOBMHHI BYTK TOYHUMU, OB'EKTUBHMMN,
YiTKUMW, CTUCITUMU, KOHCTPYKTUBHUMMN,
BUYEPNHUMN Ta CBOEHACHUMW.

TnymayeHHs:

TouHi 38imu He micmsimb MOMUSIOK ma
8UKpuUBieHb ma 8i0rogidaoms 8UKIIa0eHUM y
Hux ¢pakmam. O6'ekmueHi 38imu €
cripasednusumu, 6€3CMOPOHHIMU i
HeyrnepedXXeHUMU ma s8/1510mb cob0oto
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assessment of all relevant facts and
circumstances. Clear communications are
easily understood and logical, avoiding
unnecessary technical language and providing
all significant and relevant information.
Concise communications are to the point and
avoid unnecessary elaboration, superfluous
detail, redundancy, and wordiness.
Constructive communications are helpful to
the engagement client and the organization
and lead to improvements where needed.
Complete communications lack nothing that is
essential to the target audience and include all
significant and relevant information and
observations to support recommendations and
conclusions. Timely communications are
opportune and expedient, depending on the
significance  of the issue, allowing
management to take appropriate corrective
action.

2421 — Errors and Omissions

If a final communication contains a significant
error or omission, the chief audit executive
must communicate corrected information to all
parties  who received the original
communication.

2430 — Use of “Conducted in Conformance
with the International Standards for the
Professional Practice of Internal Auditing”
Indicating that engagements are “conducted in
conformance with the International Standards
for the Professional Practice of Internal
Auditing” is appropriate only if supported by
the results of the quality assurance and
improvement program.

2431 - Engagement Disclosure of
Nonconformance
When nonconformance with the Code of
Ethics or the Standards impacts a specific
engagement, communication of the results
must disclose the:

e Principle(s) or rule(s) of conduct of the
Code of Ethics or the Standard(s) with
which full conformance was not
achieved.

e Reason(s) for nonconformance.

e Impact of nonconformance on the
engagement and the communicated
engagement results.

pe3ynbmam 38aeHoi ma 36anaHco8aHoi
OUIHKU ycix 8i0rnoegiOHUX ¢hakmie ma
obcmasuH. Yimki 36imu neako 3po3ymirni ma
n102ivHi, He micmsimb HernompibHoi
mexHIYHOI mepmMiHonoeii ma Hadarmpb 8CHO
cymmesy ma periegaHmHy iHgbopmauiro.
Cmucni 38imu micmsms iHgbopmauiro rno cymi
ma sukKsoyarome HernompibHi ymoYyHeHHs,
HadmipHy Oemajiizauiro, 3aley iHhopmauito
ma 6azamocinieHicmb. KOHCMpPYKMUu8Hi
38imu dorilomMazaroms 3aMOBHUKY 3a80aHHS
ma opeaaHizauii i eedyme 00 rnokpauweHb, 0e
ue HeobxiOHo. BuuepnHi 36imu He
yryckarome HiH020 8axnueoz2o 0518 Uinboeor
aydumopii ma eksiro4aromp ycro 3Hadyuly ma
periegaHmMHy iHgbopMauiro i CriocmepexeHHs
0ns nidmeepOxxeHHs pekomeHoOauili ma
sucHoeKig. CeoeyacHi 38imu € dopedyHuUMu ma
OouinbHUMU, 8 3aieXXKHOCmI 8i0 3Ha4Yyuwocmi
rnumanHs, ma darome 3Mo2y KepigHuuymasy
exxueamu 8i0rnoeiOHi Kopuayrodi 3axodu.

2421 — NoMUnKKU Ta ynyLeHHs

AKLLO B 3aKITHOYHOMY 3BiTi € 3HAYHI NOMUITKN
Ta YNyLEeHHs!, KePiBHWK BHYTPILLHLOrO ayauTy
NOBWHEH HaJaTu BigKopuroesaHy iHopmaLito
BCiM CTOpPOHaM, siKi oTpyMarnu noyaTkoBuUM
BapiaHT 3BiTY.

2430 — BukopucTtaHHA ppa3u «BukoHaHO y
BignoBigHocTi Ao MixkHapoaHuUx
cTaHaapTiB npodecinHOi NPaKkTUKU
BHYTPILWHLOro ayaAuTy»

TBepoXeHHst Npo Te, Lo 3aBOaHHA «BUKOHAHI
y BignosigHocTi 4o MikHapogHMX CTaHOapTiB
NpoeCiNHOI NPaKTUKN BHYTPILLHBOIO
ayauTy», MOXe 3aCTOCOBYBaTUCh TiSTbKU, SKLLO
Le NiaTBepaXyeTbCa pesynbratamu nporpamm
3abe3nevyeHHsa Ta NigBULLIEHHS AKOCTI.

2431 — Po3kpuTTa iHchopmaduii npo
HeBignoBigHicTb
Akwo HeBignoBigHiCTL Kogekcy eTukun yn
Cma+Oapmam BNnBaE Ha OKpeMe 3aBAaHHS,
3BiT 3a pe3yrnibTaTamMmu NOBUHEH PO3KPUBATH:
e [puHumn(n) abo npasuno(a) NoBeaiHKM
Kopekcy etukun un Ctangapty (iB),
AaKoro(ux) He Byno NOBHICTIO
AOTPMMaHo.
MpnynHy(1) HEBIANOBIAHOCTI.
e Bnnue HeBiONOBIAHOCTI Ha 3aBAaHHSA
Ta HagaHi pe3ynbTaTh 3aBOaHHS.
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2440 - Disseminating Results
The chief audit executive must communicate
results to the appropriate parties.

Interpretation:

The chief audit executive is responsible for
reviewing and approving the final engagement
communication before issuance and for
deciding to whom and how it will be
disseminated. When the chief audit executive
delegates these duties, he or she retains
overall responsibility.

2440.A1 - The chief audit executive is
responsible for communicating the final
results to parties who can ensure that the
results are given due consideration.

2440.A2 — If not otherwise mandated by

legal, statutory, or regulatory

requirements, prior to releasing results to

parties outside the organization the chief
audit executive must:

o Assess the potential risk to the

organization.
e Consult with senior management

and/or legal counsel as
appropriate.
e Control dissemination by

restricting the use of the results.

2440.C1 - The chief audit executive is
responsible for communicating the final
results of consulting engagements to

clients.
2440.C2 - During consulting
engagements, governance, risk

management, and control issues may
be identified. Whenever these issues
are significant to the organization, they
must be communicated to senior
management and the board.

2450 — Overall Opinions

When an overall opinion is issued, it must
take into account the strategies, objectives,
and risks of the organization; and the
expectations of senior management, the
board, and other stakeholders. The overall

2440 — MNowmpeHHA pe3ynbTaTiB
KepiBHWK BHYTPILLHLOrO ayaAnTy NOBUHEH
3BiTYBaTW pe3ynbTaTy BiANOBIAHUM CTOPOHAaM.

TnymayeHHs:

KepisHuk eHympiwHb020 ayoumy
gidrnosidarnbHUU 3a rnepesipKy ma cxearneHHs1
3aKII04YHO20 38imy 3aedaHHS rieped lio2o
PO3CUIKOI0 ma 3a nNPUUHAMmMmSs PilUeHHS, Ha
K020 i sik 8iH 6yde nowuprogamucs. Y
sunadky, SIKWO KepieHUK 8HYMPIiUuIHb020
aydumy deneeye uji 0608’s3Ku, 8iH abo eoHa
36epieae 3a coboro cnirnbHy eidnosidoarnsbHicme.

2440.A1 - KepiBHVK BHYTPILLHLOrO ayauTy
Hece BignoBiganbHICTb 3a 3BiTYBaHHSA
3aKNOYHMX pesynbTaTiB ocobam, ski
MOXYTb 3a0€3MeUnTn IXHIN HANEXHUN
po3arnag.

2440.A2 — Axkwo iHWwe He nependayeHo
npaBoBMMM, 3aKOHOAaBYMMN abo
PErynaTMBHUMN BUMOraMu, KEPIiBHUK
BHYTPILLHBOrO ayauTy, nepea HagaHHAM
pesynbTaTiB 30BHILUHIM CTOPOHaM,
MOBUHEH:

e OUIHWTW NOTEHUIMHNIA PU3NK AN
opraHisauii;

e MNPOKOHCYNbTYyBATUCS, BiAMNOBIAHO OO
obcTaBwuH, i3 BULWMM BUKOHABYUM
KepiBHULTBOM Ta/abo
FOPMCKOHCYNbTOM OpraHisauil;

e KOHTPONIOBATU NOLUMPEHHS LLUNSAXOM
HaknageHHs obmexeHb Ha
BMKOPUCTaHHA pe3yrnbTarTiB.

2440.K1 — KepiBHMK BHYTPILUHBOro ayauTty
Hece BignoBigankeHICTb 3a 3BiTyBaHHS
3aMOBHMKaM 3aKINIOYHUX pe3ynbTarTiB
KOHCYNbTaUiNHNX 3aBOaHb.

2440.K2 — B xoai BUKOHAHHSA
KOHCYIbTaLiNHOro 3aBAaHHA MOXYTb B6yTn
BUSIBIIEHI HEAOMIKN KOPNOpaTUBHOIO
ynpaBniHHS, YNpasriHHA pusmMkamn Ta
KOHTPOSIO. Y BMMNagKax, Konv Taki Hegosnikn
€ CyTTEBMMM A5 opraHisauii, iHdpopmauis
LLIOA0 HUX NOBUHHA HagaBaTUCS BULLOMY
BMKOHaB4YOMY KepiBHULTBY Ta paji.

2450 — 3aranbHi BUCHOBKM

BupaHun 3aranbHU BUCHOBOK NOBUHEH
BpaxoByBaTW cTpaTerii, Uini Ta pusmku
opraHisauii, a TakoX ouikyBaHHS BMLLOIO
BMKOHABYOro KEpPIiBHULTBA, paan Ta iHWNX
3auikaBNeHnX CTOpiH. 3aranbHUn BUCHOBOK
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opinion must be supported by sufficient,
reliable, relevant, and useful information.

Interpretation:
The communication will include:

e The scope, including the time period to
which the opinion pertains.

e Scope limitations.

e Consideration of all related projects,
including the reliance on other
assurance providers.

o A summary of the information that
supports the opinion.

e The risk or control framework or other
criteria used as a basis for the overall
opinion.

e The overall opinion, judgment, or
conclusion reached.

The reasons for an unfavorable overall
opinion must be stated.

2500 — Monitoring Progress

The chief audit executive must establish and
maintain a system to monitor the disposition of
results communicated to management.

2500.A1 - The chief audit executive
must establish a follow-up process to
monitor and ensure that management
actions have been effectively
implemented or that senior
management has accepted the risk of
not taking action.

2500.C1 - The internal audit activity
must monitor the disposition of results
of consulting engagements to the
extent agreed upon with the client.

2600 — Communicating the Acceptance of
Risks

When the chief audit executive concludes that
management has accepted a level of risk that
may be unacceptable to the organization, the
chief audit executive must discuss the matter
with senior management. If the chief audit
executive determines that the matter has not
been resolved, the chief audit executive must
communicate the matter to the board.

Mae niaTeepaKyBaTUCA AocTaTHiM obcarom
HagiNHOI, peneBaHTHOI Ta KOPUCHOI
iHdopMaLlii.

TnymayeHHs:
38im mae eknroyamu:

o 0O6cse pobim, sknroyaroyu rnepiod
yacy, 00 siko20 8iOHOCUMbCS
BUCHOBOK.

o  ObmexeHHs1 obcsizy pobim.

e Po32ns0 ycix noe’azaHux npoekmie,
8K/tOYar4u cmyniHb noknadaHHs Ha
pe3yrnbmamu iHWux ocib, wo
Halasarsiu ayOumopChKi rocryau.

o Kopomkutl oensid iHgpbopmauii, wo
nidmeepoxxye 8UCHOBOK.

o Cmpykmypy pu3ukie abo KOHmMporsiis,
abo iHwWi Kpumepii, Ha SKUX
rpyHmMyemsbCcs 3a2aslbHuUll 8UCHOBOK.

o [locszHymul 3a2anbHuUll BUCHOBOK abo
CYOXKEHHS.

Y eunadky npuliHamms HecamugHo20
3a2a/lbH020 8UCHOBKY, HeO0bXiOHO eKka3yeamu
MPUYUHU Ub020 PileHHS.

2500 — MoHiTOpUMHr noganbLWKX 3axoaiB
KepiBHUK BHYTPILIHBOrO ayanTy NOBUHEH
po3pobuTK Ta NiATPUMyBaTU CUCTEMY
MOHITOPUHIY pearyBaHHS Ha pesyrnbTaTy,
HafaHi KepiBHULITBY.

2500.A1 — KepiBHUK BHYTPILUHBOIO
ayauTy NOBUHEH BCTAHOBUTU NpoLIEC
NnoganbLoro KOHTposo, Wwob
NPOCTEXUTM Ta NepekoHaTUCs B TOMY,
LLIO 3ax04u KepiBHMUTBA OynNu ehekTBHO
BnpoBagXeHi abo BuLLEe BUKOHaBYE
KEPIiBHMLTBO NPUMHSAMNO PU3KK
He3acToCyBaHHSA 3axofiB.

2500.K1 — ®yHKUiS BHYTPILWHLOMO
ayauTy NOBUHHA NPOBOAUTU MOHITOPUHT
pearyBaHHs Ha pe3ynbTaTu
KOHCYInbTaUiNHUX 3aBAaHb B 06CA3si,
NorogXXeHoMy 3 3aMOBHUKOM.

2600 — 3BiTyBaHHSA NPO NPUNHATTA PU3UKY
AKLLO KepiBHUK BHYTPILLHBOrO ayauTy

pobUTb BUCHOBOK, LLO KEPIBHULTBO

MPUMHANO TakU piBEHb PUSKKY, LLO MOXE
OyTV HENPUMHATHUM ONSA Opraxisauii, To
KEPiBHUK BHYTPILUHLOro ayauTy NoBUHEH
0BroBOpUTM Le NUTaHHA 3 BULLIUM
BUKOHABYNM KEPIBHULTBOM. HAKLLO KEPIBHUK
BHYTPILLHLOro ayAuTy BCTAHOBIIOE, LLIO
NUTaHHA He Byno BMPILWEHO, KePiBHUK
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BHYTPILUHBOrO ayauTy NOBUHEH 3BiTYBaTU
Npo AaHe NUTaHHSA pagi.

Interpretation: TnymayeHHs:

The identification of risk accepted by BusieneHHs1 pusuky, npuliHImozao
management may be observed through an KepigHUUmMeoM, Moxe 8idbygsamucsi 8 Mexax
assurance or consulting engagement, aydumopcbko20 abo KOHCynbmauitiHo2o
monitoring progress on actions taken by 3ae0aHHs1, MOHIMOpPUHay 8UKOHaHHS
management as a result of prior engagements, | kepisHuumeom 3axodie 3a pesysibmamamu
or other means. It is not the responsibility of roriepedHix 3agdaHb, abo 8 iHwul criocib.
the chief audit executive to resolve the risk. YcyHeHHs pu3uky He € gidrioegidanbHicmio

KepigHUKa 8HymMpilLlHb020 ayoumy.
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Glossary

Add Value

The internal audit activity adds value to the
organization (and its stakeholders) when it
provides objective and relevant assurance,
and contributes to the effectiveness and
efficiency of governance, risk management,
and control processes.

Adequate Control

Present if management has planned and
organized (designed) in a manner that
provides reasonable assurance that the
organization’s risks have been managed
effectively and that the organization’s goals
and objectives will be achieved efficiently and
economically.

Assurance Services

An objective examination of evidence for the
purpose of providing an independent
assessment on governance, risk management,
and control processes for the organization.
Examples may include financial, performance,
compliance, system security, and due
diligence engagements.

Board

The highest level governing body (e.g., a
board of directors, a supervisory board, or a
board of governors or trustees) charged with
the responsibility to direct and/or oversee the
organization’s activities and hold senior
management accountable. Although
governance arrangements vary among
jurisdictions and sectors, typically the board
includes members who are not part of
management. If a board does not exist, the
word “board” in the Standards refers to a
group or person charged with governance of
the organization. Furthermore, “board” in the
Standards may refer to a committee or another
body to which the governing body has
delegated certain functions (e.g., an audit
committee).

MOCAPIA

HopaBaTtu BapTicTb

@yHKLUiA BHYTPILLHBOrO ayauTy 404A€ BapTOCTi
opraHisauii (Ta i 3auikaBneHnmM CTopoHamMm),
KONnv BOHa Hafae 06’eKTUBHY Ta peneBaHTHY
BMEBHEHICTb Ta CNpUsie ePeKTUBHOCTI 1
NPOAYKTUBHOCTI NpoLIECiB KOpNopaTMBHOIO
ynpaeniHHA, yNpaBniHHA pu3mMkamun Ta
KOHTpOI0.

ApeKkBaTHMW KOHTPOSb

KoHTporb BBaXaeTbCs agekBaTHUM, SKLLO
KepiBHMLTBO CriflaHyBasno Ta opraHidyBano
(po3pobuno) noro y Takmi cnocid, skun
3abe3neyye AOCTaTHIO BNEBHEHICTb Y TOMY,
LLIO yNpaBniHHA pu3uKamMun opraHisadii €
ebeKkTMBHNM Ta Lini 1 3agadi opraHisauii
OyayTb OOCArHYTI NPOAYKTUBHO Ta
€KOHOMIYHO.

AyauTopcbki nocnyru (nocnyru 3 HagaHHA
BNeBHEHOCTI)

O6’ekTMBHaA NepeBipka AoKasiB 3 METOH
HaZlaHHA He3aneXHol OLiHKK npouecis
KOpnopaTMBHOIO YrpasriHHS, ynpaBniHHA
pU3nKamMun Ta KOHTPOSIO B OpraHisavil.
MNpuknagamn MOXyTb cnyrysaTu doiHaHCOBWI
ayauT, nepesipka pesynbTaTiB AisnbHOCTI,
ayauT BigMNOBIAHOCTI BCTAHOBMEHMM HOpMaM,
ayauT 6e3nekn cucTem, a Takox hiHaHCOBOrO
cTaHny komnaHii (due diligence).

Papa

HanBuwlin kepiBHU opraH (Hanpuknaa, paga
AVpekTopiB, Harnagosa paga, abo paga
ynpaBnsa4mx Y1 oBipeHnx ocib),
BigNoBiganbHWIM 3a ynpaeniHHA Ta/abo Harnag,
3a OisNbHICTIO opraHiszauil Ta KOHTPOsb 3a
BULLIMM KEPIBHMLTBOM. X04a MEXaHi3Mu
ynpaBniHHA BiAPI3HATLCA Y Pi3HUX
HOPUCOMKLIAX Ta CeKTopax, K NpaBwuno, B
cKrag pagu BXoasATb YNeHu, sKi He HanexaTb
A0 BMKOHABYOro KepiBHMUTBA. AKLLO paga He
icHye, nig cnosom «paga» y CmaHOapmax
MaeTbCA Ha yBasi rpyna ocib abo ocoba, Ha
SIKY MOKMaAeHo BigNoBiganbHICTb 3a
ynpaBniHHA opraHisauieto. Kpim Toro,
«pagoto» B CmaHOapmax Moxe BUCTynaTu
KOMITET YK iHLUWIA OpraH, KoMy KepiBHUM
opraH generysas NeBHi PyHKLUii (Hanpuknaa,
ayaANTOPCbKUIA KOMITET).
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Charter

The internal audit charter is a formal document
that defines the internal audit activity’s
purpose, authority, and responsibility. The
internal audit charter establishes the internal
audit activity’s position within the organization;
authorizes access to records, personnel, and
physical properties relevant to the
performance of engagements; and defines the
scope of internal audit activities.

Chief Audit Executive

Chief audit executive describes the role of a
person in a senior position responsible for
effectively managing the internal audit activity
in accordance with the internal audit charter
and the mandatory elements of the
International Professional Practices
Framework. The chief audit executive or
others reporting to the chief audit executive
will have appropriate professional certifications
and qualifications. The specific job title and/or
responsibilities of the chief audit executive
may vary across organizations.

Code of Ethics

The Code of Ethics of The Institute of Internal
Auditors (IlA) are Principles relevant to the
profession and practice of internal auditing,
and Rules of Conduct that describe behavior
expected of internal auditors. The Code of
Ethics applies to both parties and entities that
provide internal audit services. The purpose of
the Code of Ethics is to promote an ethical
culture in the global profession of internal
auditing.

Compliance

Adherence to policies, plans, procedures,
laws, regulations, contracts, or other
requirements.

Conflict of Interest

Any relationship that is, or appears to be, not
in the best interest of the organization. A
conflict of interest would prejudice an
individual’s ability to perform his or her duties
and responsibilities objectively.

Cratyr

CraTyT BHYTPILIHLOrO ayauTy — Le oilinHnin
AOKYMEHT, Lo BU3HA4ae Lifli, NOBHOBaXXEHHS
Ta 000B’A3kM OYHKLiT BHYTPILUHBOro ayguTy.
CraTyT BHYTPILIHBLOrO ayauTy BCTAHOBIIIOE
ponb OYHKLiT BHYTPILLHLOro ayauTy B
opraHisauii, caHKUioHye JocTyn oo
AOKyMeHTaLii, nepcoHany ta ManHa,
HeobXiAHOro ANst BUKOHaHHS 3aBAaHb, Ta
BM3Ha4ae obcar QisanbHOCTI BHYTPILLHBOrO
ayauty.

KepiBHMK BHYTpiWWHLOro ayanuTty

KepiBHUK BHYTPILUHBLOIO ayauTy — Le KepiBHa
nocaga, siky obinmae ocoba, Lo BignoBsigae 3a
edekTuBHe ynpaeniHHA yHKUiE
BHYTPILLIHLOro ayauTy Y BiANOBIAHOCTI A0
CTaTyTy BHYTPILUHLOrO ayanTy Ta
060B’s13k0BUX enemMeHTiB OCHOBHUMX NOMOXEHb
MiKHapogHOI NPOdEeCINHOT NPaKTUKNA .
KepiBHMK BHYTPILLHBOrO ayauTy abo nig3BiTHi
NOMY npauiBHUKM MOBMHHI MaTN HaNEXHi
npodecivHi cepTudikauii Ta BignosigHi
npodgecinHi HaBn4kn. KoHKpeTHa Ha3Ba
nocaan ta/abo 060B’A3KM KepiBHMKA
BHYTPILLIHLOrO ayAuUTy MOXYTb BiAPI3HATUCS Y
Pi3HMX OpraHisauisix.

Koaekc etukmn

Kogekc eTukun IHCTUTYTY BHYTPILLHIX ayanTopis
cKknagaeTtbcs 3 [NpuHUUNIB, WO CTOCY0ThCA
npodecii i NpakTUKU BHYTPILLHLOrO ayauTy, Ta
MpaBnn NOBEAIHKN, LLIO OMUCYHOTb NOBEAIHKY,
Ou4iKyBaHy Bifl BHYTpILLHiX ayauTopis. Kogekc
E€TUKM NOLUMNPIOETHLCA K Ha QRI3NYHNX, TaK | Ha
topnanNYHUX ocib, LWo HagaTb Nocnyru
BHYTPIWWHBLOro ayauTy. MeTol CTBOPEHHS
Koaekcy eTUKkn € NOLNPEHHSA €TUYHOI
KynbTypu B rnobanbHi npodecii
BHYTPILUHBOrO ayauTy.

BignoBigHicTb

[oTpumaHHA NoniTuK, NnaHis, npoueayp,
3aKOHIB, HOPMATMBHUX JOKYMEHTIB,
AOroBipHMX 3060B’A3aHb abo iHLWNX BUMOT.

KoHdpnikT iHTepeciB

Byab-saki BigHOCUHWM, W0 € abo
NPeACTaBnsTbCA TAKUMU, LLIO HE
Bi4MOBIgaTh iIHTEPECaAM OpraHisadlii.
KoHOniKT iHTEepeciB MOXe 3alluKkoanTn
30aTHOCTi 0coBU 06’€EKTMBHO BUKOHYBATW CBOI
060B’A3KM.
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Consulting Services

Advisory and related client service activities,
the nature and scope of which are agreed with
the client, are intended to add value and
improve an organization’s governance, risk
management, and control processes without
the internal auditor assuming management
responsibility. Examples include counsel,
advice, facilitation, and training.

Control

Any action taken by management, the board,
and other parties to manage risk and increase
the likelihood that established objectives and
goals will be achieved. Management plans,
organizes, and directs the performance of
sufficient actions to provide reasonable
assurance that objectives and goals will be
achieved.

Control Environment
The attitude and actions of the board and
management regarding the importance of
control within the organization. The control
environment provides the discipline and
structure for the achievement of the primary
objectives of the system of internal control.
The control environment includes the following
elements:
e Integrity and ethical values.
¢ Management’s philosophy and
operating style.
e Organizational structure.
e Assignment of authority and
responsibility.
¢ Human resource policies and
practices.
e Competence of personnel.

Control Processes

The policies, procedures (both manual and
automated), and activities that are part of a
control framework, designed and operated to
ensure that risks are contained within the level
that an organization is willing to accept.

KoHcynbTauinHi nocnyru

KoHcynbTaTBHa Ta CynyTHS AiSNbHICTb 3
HaJaHHSA NOCNyru 3aMOBHUKY, XapakTep 1
obcAr AKoi y3ro4)keHo 3 3aMOBHUKOM, LLO
cnpsiMoBaHa Ha Ao4aBaHHA BapToOCTi Ta
MOKpaLLLeHHS NpoLeciB KOPNopaTUBHOIoO
ynpasniHHA, yNpaBniHHA pu3nkamun Ta
KOHTPOIO opraHisaduii, o He nepeabavae
NPUNHATTS BHYTPILWHIM ayanTOpoM Ha cebe
ynpasniHCbkMx 060B’s3kiB. MoaibHMm
npuKnagaMmm MoXxyTb CyryBaTh KOHCynbTauil,
HafaHHA pekoMeHaaLUin, CNPUAHHSA AisfIbHOCTI,
NpoBedeHHA ceMiHapiB Ta TPEHIHriB.

KoHTponb

Byab-gKMi 3axig, BXXUTUIN KEPIBHULTBOM,
panoto abo iHLLIOK CTOPOHO 3 METOHD
ynpaBniHHA pu3nkamm Ta 36inbLUEHHS
MMOBIPHOCTI AOCArHEHHS NOCTaBMEeHUX Linen
Ta 3agay. KepiBHULTBO nnaHye, OpraHisoBye i
Kepye peanisauieto HeoOXxigHMX 3axodiB Ans
3abe3nevyeHHs OCTaTHBOT BNEBHEHOCTI B
TOMYy, WO Uini Ta 3agavi 6yayTb OOCATHYTI.

KoHTponbHe cepepoBuLle
BigHoweHHs Ta aii pagu Ta KepiBHMUTBA
CTOCOBHO BaXMNMBOCTI KOHTPOSIHO B OpraHisauil.
KoHTponbHe cepenoBuLle 3abesnevye
YNOPSIAKOBaHICTb Ta CTPYKTYpPY Ans
OOCSATHEHHS rONOBHUX LiiNnen cuctemm
BHYTPILUHBOro KOHTpOrito. KOHTponbHe
cepefoBuLLE BKIOYAE HACTYMHI eNeMeHTH:
e YecCHicTb Ta €TUYHI LLiIHHOCTI.
o dinocois Ta CTUNb yNpaBmiHHA.
e OpraHisauiniHa CcTpyKTypa.
e [leneryBaHHA NOBHOBaXXeHb Ta
Npu3Ha4YeHHs BignNoBiganbHOCTI.
¢ [loniTuka Ta npouenypv ynpasniHHs
nepcoHanom.
e [lpodecinHa KOMMNETEHTHICTb
nepcoHarny.

Mpouecu KOHTpoOnO

Monituku, npoueaypw (SK Ti, WO
3[iNCHIOITLCA B PYYHOMY PEXUMI, TaK i
aBTOMaTW30BaHi) Ta 3axoau, Lo BXoAATb A0
cKriagy cMcTemMmn KOHTPONo, Ska po3pobneHa
Ta PyHKUiOHYe Ans 3abe3neyYeHHs yTpUMaHHSA
PpU3NKIB Ha TOMY PiBHi, AKWUIA opraHisauis
rotToBa MPUNHATMW.
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Core Principles for the Professional
Practice of Internal Auditing

The Core Principles for the Professional
Practice of Internal Auditing are the foundation
for the International Professional Practices
Framework and support internal audit
effectiveness.

Engagement

A specific internal audit assignment, task, or
review activity, such as an internal audit,
control self-assessment review, fraud
examination, or consultancy. An engagement
may include multiple tasks or activities
designed to accomplish a specific set of
related objectives.

Engagement Objectives

Broad statements developed by internal
auditors that define intended engagement
accomplishments.

Engagement Opinion

The rating, conclusion, and/or other
description of results of an individual internal
audit engagement, relating to those aspects
within the objectives and scope of the
engagement.

Engagement Work Program

A document that lists the procedures to be
followed during an engagement, designed to
achieve the engagement plan.

External Service Provider

A person or firm outside of the organization
that has special knowledge, skill, and
experience in a particular discipline.

Fraud

Any illegal act characterized by deceit,
concealment, or violation of trust. These acts
are not dependent upon the threat of violence
or physical force. Frauds are perpetrated by
parties and organizations to obtain money,
property, or services; to avoid payment or loss
of services; or to secure personal or business
advantage.

OcCHOBHI npuHUMNKX NpodecinHOI NPaKTUKK
BHYTPIiLWWHbLOro ayauTy

OcHoBHI NpUHUUNK NPOECINHOT NPaKTUKK
BHYTPILWHBbOro ayguty € 6a3ot0 OCHOBHUX
NoNoXeHb MiXXHApPOAHOT NPOMECINHOI
NPakTUKM Ta CNPUsoTb €PEeKTUBHOCTI
BHYTPILLHBOrO ayauTy.

3aBaaHHA

KoHKpeTHe 3aBAaHHSA BHYTPILLHLOrO ayanuTy,
3agada abo nepesipka, Taki, K BHYTPILLHIN
ayauT, nepesipka CaMOOLHKA KOHTPOITHO,
po3cnigyBaHHsA (hakTiB Wwaxpancrea abo
HagaHHSA KOHCynbTauin. 3aBgaHHs Moxe
BKIOYATK Pi3HOMAaHITHI 3agadi abo gianbHICTb,
LLIO CNPSIMOBaHI Ha AOCATHEHHSA paay
NoB’A3aHNX Linen.

Lini 3aBaaHHA

3aranbHi NonoXeHHs po3po6neHi BHYTPILUHIMK
ayouTopamu, WO BU3HaYaloTb OYiKyBaHi
pe3ynbTaTh 3aBAaHHS.

BucHoBoOK 3a pe3ynbTataMmu 3aBAaHHA
PenTtuHr, BucHoBok Ta/abo iHWK1M onuc
pe3ynbTaTiB OKPEMOro 3aBAaHHSA
BHYTPILLHBOrO ayauTy, WO CTOCYETbCS NUTaHb
B Mexax uinen ta obcary 3aBgaHHs.

Po6oua nporpama 3aBgaHHA

[oKyMeHT, WO MICTUTb nepenik npoueayp,
AKX HeOOXiAHO AOTpPUMYBATUCh Nig Yac
3aBfaHHsA Ta Ki po3pobrieHi Anst BUKOHAHHS
nnaHy 3aBOaHHS.

30BHIWHIN nocTavyanbHUK Nocnyr
30BHILLHI MO BigHOLLEHHIO 40 opraHisauii
ocoba abo dipma, Lo BOMOAi0Tb
cneuianbHUMM 3HAHHAMUW, HaBMYKaMK Ta
AOCBIOOM Y NeBHin obnacTi 3HaHb.

LWaxpancrteo

Byab-SKi He3aKOHHI Aji, WO XapakTepuayTbes
obmaHoM, NpuxoByBaHHAM abo
3M10BXMBaHHAM O0Bipw. Taki gii He €
pesynbTaToM 3arpo3u Hacunns abo
BUKOPUCTaHHA hisnvHoi cunu. LaxpanicTteo
34iNCHI0ETLCA GPI3NYHMMK abo PUANYHUMN
ocobamu 3 MeTO OTPUMAHHS MPOLLOBUX
KOLTIB, MaiHa abo nocnyr AN yXUneHHs Big,
onnaTtn abo HeoTpumaHHs nocnyr abo ons
OTPMMaHHS BracHoi abo KomepLinHOT BUroaun.
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Governance

The combination of processes and structures
implemented by the board to inform, direct,
manage, and monitor the activities of the
organization toward the achievement of its
objectives.

Impairment

Impairment to organizational independence
and individual objectivity may include personal
conflict of interest, scope limitations,
restrictions on access to records, personnel,
and properties, and resource limitations
(funding).

Independence

The freedom from conditions that threaten the
ability of the internal audit activity to carry out
internal audit responsibilities in an unbiased
manner.

Information Technology Controls
Controls that support business management
and governance as well as provide general
and technical controls over information
technology infrastructures such as
applications, information, infrastructure, and
people.

Information Technology Governance
Consists of the leadership, organizational
structures, and processes that ensure that the
enterprise’s information technology supports
the organization’s strategies and objectives.

Internal Audit Activity

A department, division, team of consultants, or
other practitioner(s) that provides independent,
objective assurance and consulting services
designed to add value and improve an
organization’s operations. The internal audit
activity helps an organization accomplish its
objectives by bringing a systematic, disciplined
approach to evaluate and improve the
effectiveness of governance, risk management
and control processes.

KopnopatuBHe ynpaBniHHA

KombiHauis npouecis Ta CTPyKTyp,
BMNPOBaaXXEHMX pagoto Anst iHhopMyBaHHS,
KepyBaHHS, ynpasniHHS Ta MOHITOPUHIY
AisSiNbHOCTI opraHisauii 3 MeTol LOCArHEHHS
NOCTaBMNeHuX Lineun.

OO6mexeHHsA

OBMexXeHHs opraHis3auiiHoI He3aneXxHoCTi Ta
iHOMBIAYanbHOT 06’EKTUBHOCTI MOXE BMHUKATU
BHACMigoK KOHQMIKTY iHTepeciB, 0OMeXeHHs
obcsriB, 0OMeXeHHs1 4OCTyNy A0 AOKYMEHTIB,
nepcoHany, MmanHa Ta obMexXeHHsA pecypciB
(cbiHaHCYyBaHHSA).

HesanexHicTb

HesanexHicTb — Lie cBoOO4a Big 00CTaBUH,
LLO 3arpoXyoTb 30aTHOCTI OYHKLi
BHYTPILLHbOrO ayauTy HeynepempkeHo
BMKOHYBaTW CBOI OG0B SA3KN.

3axoaun KOHTporno iHopmMaLuinHnx
TEeXHOsorin

3axoam KOHTPOO, LLO CNPUSAIOTb YNPaBiHHIO
KOMEpPLiNHOW OiANbHICTIO Ta KoprnopaTUBHOMY
yrnpaBniHHIO, a TakoX 3abe3neyvytoTb 3aranbHi
Ta TEeXHiYHi 3ax0an KOHTPOMIO iHPPaCTPYKTYp
iHbopMaLiMHNX TEXHOSOTIN, TaKnX SIK
npuknagHi nporpamu, iHdhopmallis,
iHpacTpyKTypa Ta npauiBHUKN.

YnpaBniHHA iHopmauintHMmMmu
TexXHonorisMmu

Bkntoyae B cebe kepiBHULTBO, OpraHisauinHi
CTPYKTYpU Ta npouecu, ski 3abesnevytotb Te,
LLIO iHdbOpMaLlinHI TeXHONOTIiT opraHisadii
CnpusaOTh peanisadii ctpaTerin Ta
DOCArHEHHI0 Uinen opraHisauil.

PyYHKUiA BHYTPiLUHLOro ayauTty

Bigain, nigpo3gin, kKoMaHga KOHCYNbTaHTIB
abo iHWKMX cneuianicTiB, AKi HagalTb
He3anexHi 06’eKTUBHI ayaMToOpPChKi Ta
KOHCynbTaUinHi nocnyru, Wo goatTb
BapTOCTI opraHisadii Ta nokpaLuyoTb Ti
AiANbHICTb. PYHKUiS BHYTPILLHLOrO ayanty
Aonomarae opraHisauii gocaratn nocTaBneHmnx
Lifien 3a 4ONOMOro CUCTEMATUYHOTO,
nocnigoBHOro Nigxoay A0 OLiHKK i NiABULLLEHHS
eeKTMBHOCTI NpoLeciB KOPNopaTUBHOIO
ynpaBniHHA, YNpaBniHHA pu3nkamMmu Ta
KOHTpO-t0.
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International Professional Practices
Framework
The conceptual framework that organizes the

authoritative guidance promulgated by The IIA.

Authoritative guidance is composed of two
categories — (1) mandatory and (2)
recommended.

Must
The Standards use the word “must” to specify
an unconditional requirement.

Objectivity

An unbiased mental attitude that allows
internal auditors to perform engagements in
such a manner that they believe in their work
product and that no quality compromises are
made. Obijectivity requires that internal
auditors do not subordinate their judgment on
audit matters to others.

Overall Opinion

The rating, conclusion, and/or other
description of results provided by the chief
audit executive addressing, at a broad level,
governance, risk management, and/or control
processes of the organization. An overall
opinion is the professional judgment of the
chief audit executive based on the results of a
number of individual engagements and other
activities for a specific time interval.

Risk

The possibility of an event occurring that will
have an impact on the achievement of
objectives. Risk is measured in terms of
impact and likelihood.

Risk Appetite
The level of risk that an organization is willing
to accept.

Risk Management

A process to identify, assess, manage, and
control potential events or situations to provide
reasonable assurance regarding the
achievement of the organization’s objectives.

OCHOBHIi NONOXeHHA MiXXKHapogHOI
npodeciinHOI NPaKTUKN

KoHuenTyanbHa OCHOBA, L0 BCTAHOBIIOE
odbilirHi NOMNoXeHHS, po3pobneHi Ta
ony6nikoBaHi [HCTUTYTOM BHYTPILLIHIX
ayauTopis. OiyiriHi NONOXEeHHSA cKnagaTbeCs
3 aBox kateropin: (1) o6oB’a3koBi, Ta (2)
peKkoMeHL0BaHi.

NMoBuHeH

B CmaHdapmax CnoBo «NOBUHEH»
BMKOPUCTOBYETLCS ANS NO3HAYEHHS
6e3yMOBHOI BUMOTH.

O6G’eKTUBHICTb

O6’ekmusHicmb — Ue HeyriepedxeHa
MeHmarbHa no3uuisi, wo 0o3807s1sie
8HymMpiWHiM aydumopam 8UKOHysamu
3ae0aHHs, eMOHCMPYHOYU 8MEBHEHICMb Y
pesynbmamax ceoei pobomu i He doryckar4u
JKOOHUX KOMIIPOMicie uiodo siKocmi.
O6’ekmusgHicmb sumaezae, wob npogecitHi
CYOXXeHHS1 BHympilWHix aydumopig 3 numaHb
aydumy He nidrnopsiOKo8y8asiucCh CyOKEHHSIM
iHwux ocib.

3aranbHu BUCHOBOK

PenTtuHr, BucHoBok Ta/abo iHW1M onuc
pesynbTaTiB, NpeacTaBneHnin KEPiBHUKOM
BHYTPILUHBOrO ayauTy, LLO OXOMS0E Ha
3aranbHOMY PiBHi MpoLiecn KoprnopaTUBHOIO
ynpaBniHHA, yNpaBniHHA pU3nMkamMmu Ta
KOHTPOMO opraHisauii. 3aranbH1 BUCHOBOK —
ue npodeciHe CymKeHHs KepiBHMKa
BHYTPILLHBOrO ayauTy, 3aCHOBaHE Ha
pesynbTaTax psay OKpemMux 3aBgaHb Ta iHLWOI
AiSiNbHOCTI B paMKax NeBHOro NPOMIDKKY Yacy.

Pu3uk

Mo>knuBicTb HacTaHHSA Noaii, Wo mMaTume
BMJSIMB Ha JOCATHEHHS MOCTAaBNEHUX LiiNen.
PU13uK OLHIOETBCA BUXOASAYM 3 MOro BNIMBY Ta
NMOBIPHOCTI.

Pusuk-anetur
PiBeHb pu3nky, Skuin oprarisauis rotosa
NPUAHATN.

YnpaBniHHA pu3Mkamm

Mpouec ineHTUikauii, OUiHKM, ynpaeniHHA Ta
KOHTPOSNIO NOTEHLiHMX noAi abo cuTyauin 3
MeTOo 3abe3nevyeHHs JOCTaTHbOI
BMEBHEHOCTI W00 AOCArHEHHS Uinen
opraHisauii.
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Should

The Standards use the word “should” where
conformance is expected unless, when
applying professional judgment, circumstances
justify deviation.

Significance

The relative importance of a matter within the
context in which it is being considered,
including quantitative and qualitative factors,
such as magnitude, nature, effect, relevance,
and impact. Professional judgment assists
internal auditors when evaluating the
significance of matters within the context of the
relevant objectives.

Standard

A professional pronouncement promulgated by
the International Internal Audit Standards
Board that delineates the requirements for
performing a broad range of internal audit
activities, and for evaluating internal audit
performance.

Technology-based Audit Techniques

Any automated audit tool, such as generalized
audit software, test data generators,
computerized audit programs, specialized
audit utilities, and computer-assisted audit
techniques (CAATS).

Cnin

B CmaHdapmax cnoBo «cnig»
BUKOPUCTOBYETLCS Y BUMaaKax, Komnm
BiANOBIOHICTb OYIKYETbCA, ane npu
3acTocyBaHHi NPOdECIMHOIO CyKEHHS
AONYCKaeTbCA BIOXWUMNEHHS, LLO
BUMNPaBAOBYETLCA KOHKPETHOK CUTYaLLiErO.

3HauyLicTb

BigHOCHa BaXnuBICTb MUTaHHSA B TOMY
KOHTEKCTi, B AKOMY BOHO pO3rnsgaetbCes,
BKIOYAKO4M KiNbKICHI Ta AKICHI MOKa3HWKW, TaKki,
SIK BENM4YMHA, XapakTep, 4id, peneBaHTHICTb Ta
BnnmB. [NpodecinHe cyoKeHHa gonomarae
BHYTPILUHIM ayauTOpaM Yy BU3HAYEHHI
3HaYyLOCTi NUTaHb B KOHTEKCTI BiAMNOBIAHNX
uinen.

CraHpapT

MpodeciiHe NonoXeHHs1, po3pobreHe
onyb6nikoeaHe Pagoto 3 nutaHb CtaHgapTiB
BHYTPILLUHLOrO ayanTy, LLO BU3HA4YaEe BUMOrM
A0 BMKOHAHHS LLUMPOKOro CNEeKTpy Nocnyr 3
BHYTPILUHBOrO ayauTy, a TakoX 40 OLHKK
AiSANLHOCTI BHYTPILWHBOro ayauTy.

TexHonoriyHi MeTOoAMN ayauTy

Byab-gKi aBTOMaTnsoBaHi MeToau ayguTy,
Taki, K KOMNEeKCHe ayaAnTOPCbKe NporpamHe
3abesneveHHs], reHepaTopu TECTOBUX OaHWX,
cheuiani3oBaHi cepBiCHi Nporpamu Ta
komm'toTepusoBaHi metoan ayauty (CAATS).
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